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The current turnover rate among junior Environmental Health Officers (EHOs) in the U.S. Navy is 67%1. This number includes retirement losses, which is an accepted loss. During the last year, the EHO community had the second highest overall loss rate among Health Science Officers in the Navy’s Medical Service Corps (MSC)2. Coincidentally, the EHO community also had the highest deployment rate (46%) within the MSC communities3. 
The objective of this project is to promote retention of EHOs in the U.S. Navy, focusing specifically on junior EHOs who are completing their first tour of duty - through the creation of an EHO Service Members and Family Mentorship Program, a Military Life Awareness Campaign for EHOs and their families, and a comprehensive out-briefing program with the EHO Specialty Leader. The goal is to reduce the loss rate among this highly trained Public Health workforce to less than 5 % per year.
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