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Webinar Agenda

e National Healthy Worksite Program (NHWP) Overview
— Program Goals
— Program Reach
— Program Structure

e Data Collection Approach

(L "",
— Jason E. Lang, MPH, MS, Centers for Disease Control and (,/’ ‘
Prevention "I///A

e NHWP Assessment Tools
— Employer Level Assessments (Organizational)
— Employee Level Assessments (Individual) ) .

* Reporting YV]RIDIAN
* Data Collection Tips HEALTH MARAGEMERT

— Brenda Schmidt, MS, MBA, Viridian Health Management
* Program Resources

Disclaimer: The findings and conclusions in this presentation are those of the author and do not necessarily m
represent the official position of the Centers for Disease Control and Prevention
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NHWP Goals

 Reduce the risk of chronic disease among
employees

* Promote sustainable and replicable
workplace health activities

* Promote peer-to-peer business
mentoring

* Provide a sustainable community model

NHW
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NHWP Outcomes

Participating worksites put a high quality workplace health program in
place

Participating employers have created a work environment that supports a
culture of health

Participating worksites have implemented programs, policies, and
environmental supports that will assist employees in adopting healthy
behaviors

Key success drivers for building and maintaining a successful workplace
health program have been captured and reported

Participating employers and employees have raised their level of
knowledge and awareness of healthy lifestyle behaviors targeting physical
activity, nutrition, and tobacco use as well as workplace and community
resources that support healthy lifestyles

Participating employers and employees have increased their access and
opportunity to engage in healthy lifestyle activities through the workplace

and surrounding community
NHW
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NHWP Benefits

* Employers Participating in the NHWP will
benefit through:

— Onsite support to build their own unique workplace
health program tailored to their organization and
employees

e Assistance in building a high-quality workplace health
program

e Onsite health assessment and program evaluation
e Onsite program management support and capacity

building
NHW
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NHWP Communities

Buchanan County, MO

(n=12) ,
Marion County, IN
, (n=13)
Pierce County, WA |& ®-, Somerset County, ME
(n=15) (n=13)
L)
° ° Philadelphia County, PA
\ (n=14)
Kern County, CA—® °
_ Shelby County, TN
(n=13)
(n=11)
N
Harris County, TX
(n=13)
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NHWP Employer Profile

100 participating employers
e 10-1,000 full-time employees

 86% of employers have fewer than 250 employees
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NHWP Employer Profile

Retail/Wholesale
Manufacturing 6%

11%

Public
Administration
12%

Finance, Insurance &
Real Estate

Other Services 13%
15%

Health Care & Social
Assistance
33%
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Worksite Health Best Practices

 The approach which has proven most effective is
implementation of an evidence-based comprehensive
health promotion program that includes individual risk
reduction programs, coupled with environmental
supports for healthy behaviors and is coordinated and
integrated with other wellness activities.'-3

 However, only 6.9% of employers offer a
comprehensive worksite health promotion program,
according to a 2004 national survey.*

NHW
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CDC Workplace Health Model

Worker Healthcare Organizational Change

Improved Health

. Productivity Costs Outcomes “Culture of Health”
Evaluation (e.g. absenteeism, (e.g. quality of care, (e.g. reduced disease (e.g. morale, recruitment/retention,
presenteeism) performance and disability) alignment of health and business
standards) objectives)

Workplace Governance
(e.g. leadership support, dedicated resources, health improvement plan, staffing, partners/vendors, communications, informatics)

Contextual Factors
10 (e.g. company size, company sector, capacity, geography)




NHWP Components

Leadership and
Culture

Making the
Business Case

Data Collection

Relationship between
health and
performance

Driving senior
leadership support

Worksite health
assessment process

Creating a healthy

: Types of data to
worksite culture

Impact of worksite collect

health program

Building ;

infrastructure and Usli el el
Key components of a . program
comprehensive capacity planning

worksite
health program

11

Planning &
Implementation

Determining program
goals and objectives

Developing detailed
worksite health plans

Putting assessment
and

planning into practice

Program
Evaluation

Measuring process
and
outcomes

Key evaluation
metrics

NHW
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NHWP Evaluation

e Specific Evaluation and Assessment including
improvements in the following:

Employee knowledge, behavior, and health risks
Health and safety culture
Employee productivity

Best practices and models for implementing effective
workplace health programs nationwide

Unique challenges and barriers experienced by employers
and strategies to overcome them

NHW
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Worksite Health Assessment

 The process of gathering information about the factors
that support and/or hinder the health of employees

e |dentifies potential opportunities to improve or
address health and safety risk factors

e Helps to identify the current picture of worksite health
as well as ways to improve it

e A necessary first step that drives health improvement
planning, resource allocation, program
implementation, and outcomes evaluation

NHW
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Worksite Health Assessment Process

* Creates connections between the various types of health
issues identified by assessment tools

* Drives development of a workplace health plan including
what will be evaluated

 Answers key questions:
— What are the key health issues affecting employees?
— What factors at the worksite influence employee health?
— What are the employees' health and safety concerns?
— What strategies are most appropriate to address these health

and safety issues?
NHW
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Balancing Interests and Need

High Needs + High Interest = Success

e Example: If health assessment indicates high
need for weight management and employees
have high interest in weight management
programs, you have an optimal environment
for success!

NHW
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Program Strategies and Interventions

e Relationship with
management /
coworkers

s Social support

Health behaviors
Risk factors

Current health
status

Interpersonal

Organization

e Leadership support
e Culture
e Work climate

Facilities that
support health

Access and
opportunities




NHWP Assessments

* Assessment of employer and employee needs,
interests, health risks and existing capacity

— At the organizational level:

e The NHWP assessed elements of culture, infrastructure,
programs, policies, and practices (CDC Worksite Health
ScoreCard)

— At the individual level:

e The NHWP utilized a health assessment (CAPTURE™) and
health and safety culture audit (INPUTS™)

— Available in English and Spanish

e Biometric health screening events
NHW
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CDC Worksite Health Scorecard

http://www.cdc.gov/dhdsp/pubs/worksite scorecard.htm

The CDC Worksite Health ScoreCard:

An Asscsment Tool for Employers to Prevent Heart Discase, Stroke, & Rdated Health Conditions

NHW
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http://www.cdc.gov/dhdsp/pubs/worksite_scorecard.htm
http://www.cdc.gov/dhdsp/pubs/worksite_scorecard.htm

CDC Worksite Health ScoreCard

Assesses best practice health promotion interventions:

= Tobacco control = High cholesterol

= Nutrition = Diabetes

= Physical activity = Signs and symptoms of
= Weight management heart attack and stroke
= Stress management " Emergency response to

= Depression heart attack and stroke

« High blood pressure = Organizational supports

New: Lactation Support, Vaccine-Preventable Diseases,
Community Resources, Worksite Health & Safety Culture

NHW
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CDC Worksite Health Scorecard Format

Weight
Management

Weight Management
Dauring the past 12 months, did your worksite: Yes Ne Score

51. Provide free or subsidized body composition measurement, such as
height and weight, Body Mass Index (BMI) scores, or other body O O
fat assessments (beyond HRAs) followed by directed feedback and (2 pts.) {0 pts.)

clinical referral when appropriate?

52. Provide brochures, videos, posters, pamphlets, newsletters, or other
written or online information thar address the risks of overweight
or obesity? O O
Answer “yes” if these bealth promotion materials address the risks of (1 pt.) (0 pts.)
overweight or obesity as a single health topic or if the risks of overweighs
or obesity are included with other bealth ropics.

53. Provide a series of educational seminars, workshops, or classes on
weight management?
Answer “yes” if these sessions address weight management as a single
health topic or if weight management is included with other health O O
topics. These sessions can be provided in-person or online; on-site (3 pts.) (0 pts.)
or off-site; in group or individual settings; thvough vendors, on-sire
staff, bealth insurarice plans or programs, community groups, or other
practitioners.

54. Provide free or subsidized one-on-one or group lifestyle counseling
for employees who are overweight or obese?

Answer “yes” if these programs are provided in-person or online; on-site O O
or off-site; in group or individual settings; through vendors, on-site (3 pts.) {0 pts.)
staff, bealth insurance plans or programs, community groups, or other

practitioners.

55. Provide free or subsidized self-management programs for weight

management?

Answer “yes” if these programs are provided in-person or online; on-site O O ®
or off-site; in group or individual setrings; thrvough vendors, on-sire (3 pts.) (0 pts.) N H
staff, health insurarnce plans or programs, community groups, or other

praciitioners.

Your Worksite’s Weight Management Section Score: Natlonal Hea Ithy
20 Maximum Weight Management Section Score: 12 worksiten




Scoring the CDC Worksite Health

Scorecard

e The Health ScoreCard scoring system was developed to reflect
the relative impact of proven health promotion strategies.

 Each item on the HSC survey has been assigned a point value
between 1 and 3 (where 1=good, 2=better, and 3=best)

 This point value reflects the level of impact that the strategy has
on the intended health behaviors or outcomes and the strength
of scientific evidence supporting this impact

*For example, awareness-building materials such as brochures (1 point) have less of an
affect on employee health than lifestyle counseling or self-management programs (3

points). m

National Healthy
21 worksiten




Who can use the CDC Worksite Health

Scorecard?

e Employers, human resource managers, health benefit
managers, health education staff, occupational nurses,
medical directors, wellness directors, or others responsible for
worksite health promotion to:

— Help employees adopt healthy lifestyles
— Establish benchmarks and track improvements
— Integrate efforts with business objectives

e CDC Awardees and State health departments to:
— Assist employers and business coalitions
— Monitor and track worksite practices over time
— Establish best practice benchmarks

NHW
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Employee Level Assessments

HEALTHY WORKSITE * HEALTHY WORKFORCE * HEALTHY COMMUNITY

Towhate

National Healthy
Worksite.

CDC NHWP Health and Safety
Climate Survey (INPUTS™)

Warcnral Caneat F Chiniie Cmaie ressnlion e Hesith Pemeon

== "
HEALTHY WORKSITE » HEALTHY WORKFORCE * HEALTHY COMMUNITY

National Healthy
worksite.

CDC Employee Health Assessment
(CAPTURE™)
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CAPTURE™ Health Assessment

* Assessment of employee health status and
risks, needs, interests, and readiness to change

— Developed by CDC subject matter experts and
Viridian Health Management

— Follow US Preventive Services Task Force (USPSTF)
recommendations

— Compatible with National normative data
— Complies with NCQA HRA certification
— Personal Wellness Report - Actionable Information

— Informs Employer Aggregate Report m

National Healthy
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CAPTURE™ Health Assessment Areas

— Health Status — Mental Well-being
* Sleep
— Preventive Services * Depression
e Cardiovascular e Stress
e (Cancer . .
. Disbetes e Quality of Life
e Flu
— Needs and Interests
— Lifestyle
* Physical activity .
Nutrition — Readiness to Change

¢ Alcohol Use

Tobacco Use — Absenteeism/Productivity

90 Total Questions
Each participant receives a Personal Wellness Plan

NHW

National Healthy
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CAPTURE™ Individual Report

MY HEALTH REPORT

A CLOSER LOOK

MY HEALTH SUMMARY

TAKE ACTION Choose what to do

PHYSICAL o Be active your way. Ten minutes at a time is fine.
ACTIVITY o Work with your health coach to make a plan.

BLOOD PRESSURE o Make a plan with your health coach.

o See your doctor to re-check your blood pressure.

NUTRITION o Limit foods high in sodium.

o Make a healthy eating plan with your health coach.

BODY WEIGHT o Stay physically active and eat a healthy diet.
CHOLESTEROL o Keep up the great work!

COLON CANCER o Stay up-to-date on colon cancer screenings.
SCREENING

FLU VACCINATION o Keep getting your yearly flu vaccine.
MUSCLE AND JOINT o Make sure your work space fits you.

PAIN o Stay active during the work day.

SEATBELT USE o Keep wearing your seatbelt. ®
TOBACCO USE o Avoid secondhand smoke. N H

DIABETES o Work with your health coach to maintain a Natlona I H ea It hy

healthy lifestyle.

worksitenw
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CAPTURE™ Individual Report

MY HEALTH REPORT

A CLOSER LOOK

BLOOD PRESSURE

TAKE ACTION

Your screening results told us ...

* Your blood pressure reading was: 150/98 mm Hg
[Healthy Range: Less than 120(systolic)/80 (diastolic) mm Hg]

You told us that...

* You have high blood pressure.
+ You are taking medicine for high blood pressure.

What to do

See your doctor to set up a plan to lower your blood pressure.

Bring a list of questions to ask your doctor.
Meet with your doctor on a regular basis to get your blood pressure under control.
If you have side effects from medicine talk with your doctor.

If you use tobacco, make a plan and set a quit date.

o © 0o 0o o0 ©o

Work with your health coach to set goals for healthy eating.

Learn More

High blood pressure increases the risk of getting heart disease. Your blood pressure is high if it
is 140/90 or above. If your blood pressure has been high, ask your doctor how to lower it, and
check it often. Everyone should aim for a normal blood pressure, which is below 120/80.

High blood pressure can be controlled by changing your lifestyle and by taking medication.
Changing your lifestyle means losing weight if you are overweight, not using tobacco, getting
regular physical activity, and cutting down on alcohol. A special eating plan called DASH can
help you lower your blood pressure. The DASH plan emphasizes fruits, vegetables, whole-
grains, low-fat milk products, and low-sodium foods. The DASH plan is very effecting in having a
healthy blood pressure.

NHY
National Healthy

worksitenw
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CAPTURE™ Health Assessment

e Lessons Learned

— Administering at the time of the biometric screening
improves compliance and provides a matched data set

— Telephone survey questions are not directly translated
to paper / online

— Completion averages 15-30 minutes when jointly
administered with INPUTS™

— Smaller employers had greater participation
— Leadership support was critical
— Employees indicated the assessment period was long

NHW

National Healthy
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INPUTS™ Health and Safety Culture Audit

 Assessment of employee’s perception of
workplace health and safety culture

— Developed by Center for Promotion of Health in the
New England Workplace (CPH-NEW) and Viridian
Health Management

— Based on validated tools in a variety of domains
— Informs Employer Aggregate Report

 |dentifies focus priority areas in safety / culture

— Discrepancy analysis between managers and non-

managers
NHW

National Healthy
worksitenw

29



INPUTS™ Areas of Culture Audit

e 23 Total Questions Y
e Health & Safety Climate AR AS
e Job Content
e Physical Job Demands
e Work-family Conflict
e Workplace Safety
e Organization Health Support ey

HEALTHY WORKSITE # HEALTHY WORKFORCE  HEALTHY COMMUNITY

National Healthy

worksiten

CDC NHWP Health and Safety
Climate Survey (INPUTS™)

e Health Opportunities —" Rl
e Health Climate
(Workgroup/Supervisor/Organiz
ation)

e Job Satisfaction
e Commute Time

National Healthy
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INPUTS™ Health and Safety Culture Audit

e Lessons Learned

— Employees are willing to answer questions about their
work environment

— Employers are interested in culture audit results

— Health protection (safety) and health promotion
(wellness) are important to link to create an overall
health improvement plan

— Completion averages 15-30 minutes when jointly
administered with CAPTURE™

— Some data (e.g., depression) requires additional
interpretation and education facilitated by trained staff

(an ongoing process)
NHW
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NHWP Employer Aggregate Report

Synthesizes information from CAPTURE™, INPUTS™ and
the CDC Worksite Health ScoreCard

|dentifies focus priority areas in health and safety

Dynamically identifies the most impactful interventions
from the CDC Worksite Health ScoreCard

Organized with additional details for each CDC Worksite
Health Scorecard domain area with actionable
information

NHW

National Healthy
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NHWP Employer Aggregate Report

CDC National Healthy Worksite Program
Summary Data Report

July 30, 2013

National Healthy

worksitaen

Healthy Worksite + Healthy Workforce = Healthy Communities

Stratifies by workforce
demographics

Provides education and
“teachable moments”

Organized by health
topic
Includes a glossary of

terms
NHW

National Healthy

worksitenw




NHWP Employer Aggregate Report

Aggregate Employer Baseline Report NHW

Section II: Results At-a-Glance

CDC NHWP Employee Health and Safety Assessment (CAPTURE™ ) Summary

This section of the report summarnizes youwr organizmtion’s keatth risks for all emaloyess in your argenization.
More detmiled results are provided in Section [IL The data presented in Tables 3 and 4 were copliscted from the
CDC NHWP Employee Health and Safety Assessment [CAFTURE™) survey and biometric soresnings, nespectively.
In Tabie 3 and 4, numbers in red indicate higher risk compared with the national average. In most mses the
national average is higher than is optimal, so improvements miay still be nesded. Nationa| norms are based on
the CDC Kational Health and Nutrition Examination Survey, the Behaviorl Risk Factor Surveillsnce System, and
other sources; spedfic sownces used for each measure are Roted in Appendix B. The full questionnaire along with
ciatails for the messwres snd nationsl normis wsed are availabie 2t htto:/'www.cdc mov/ naticnalhasfhyaorksite.

Information contaired in this report is rot meant to be disgnostic or to replace the kealth decisions made
betwesn an employes and thair physicisn. Individuals should be enooursged o consult their primany cars
providers to follow up on any ssue identified through the surveys where they have concems.

Table 3: Self-Reported Health Assessment CAPTURE™
Humber of Your ~
Summary Employees | Organization Mational
Health Care Prowider Disgnosed Conditions.
Heart disease o 0.0% 2.1%
Atrial Fibrillation or fhurtter o 0.0% /A
Congestive heart failure o 0.0% BJA
Heart vahee dismas= or murmur 10 11.1% BJA
Other wasoulsr diseazs (PAD, PVD, snaurysm) o 0.0% MJA
High bkond pressure a0 44 4% 30.8%
Borderline hypertension or pre-hypertension o 0.0% LIEY
High chodesterod 0 77.85% 35.4%
Diabetes o 0.0% 2.9%
:I::?::::;nd sugar, borderiine diabetes, pestational diabetes or o o.0% %
::::: :rb:rrl.:::::\e pulmonary disease |OOFD], emphysems or o o0 £tk
Asthmia 1a 11.1% 13.6%
Artiritis, rhesmatoid arthritis, gout, lupus or fibromyaigia 20 22.2% 24.4%
Carpal Turmel Syndrome i 11.1% 41%
Chromic or recurrent low back pain 20 22.2% BJA
:l:gqr-\::;_l::ll.&dulu ever todd that they have had s form of i 1108 . Py
Medication Use
Biood pressure medication (Amaong adults with hypert=nsion] 40 44.4% TE.4%

. National Healthy
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NHWP Employer Aggregate Report

Aggregate Employer Baseline Report NHW

Focus Area: Nutrition

Enting & wel-balnoed diet shiould be part of & keatthy Efestyle that also indudes regular physical actiity.

AmEricans are enooursped to ext & varety of foods, including:
Only 24% of US.

s Plenty of vegeiables, fruits, snd whols grain products adults =at five or

= Low-fat dairy products, lean meats, poultry, fish, and legumes more servings of

= Small amcurts of sait, sugsr, snd ssturated fat fruits and

wegetables per

Four of the 10 leading causes of death in the United States — coronary heart — m

cisease, some bypes of cancer, stroke, and cizbetes—are associsted with an
unkeaithy dist. Diet also comtributes significantly to the development of high chodesterol, high blood pressure,
ard cwerweight. In tum, these conditions are assocated with considerable medical expenses, disability, and

premature ceath. More than 100 million Americans =t at work caily so having healthy food options svailable is
EikE

key to improving diet and nukrition and reducing the risks associsted with chronic disease.

Thie charts below summarize the overall dietary pattems of empioyees in the organization who participated in
the assessments and their readiness to change.

Dii=t: Potalies. Dist Fermsles.
Flgure 15 Figune 251
rr— [re— T
emra— . [eer— T
—— o gy occe |
Lorer fatty oy | Low ey tnsce | . ) =
=
&}
+ v ’
[ ko 100,
Perosntage o Sanvey Farticlanty = I I h
National Healthy
35 (LA o e s BOAK 4 a Lin year E2mEAnE 0 thin quertize. 19
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NHWP Employer Aggregate Report

Aggregate Employer Baseline Report NHW

Readiness for Change: Diet
Figure 27

Pour e g of a1 ety Part o
g2 5§ E B

%
1 | % L%
[ [ [

+
Satwfcnc Combidersd  Seciemly Mmwrarsd  Treingis

ssdrsta  heskbac  cradesd: kg rralncain
Sungs cholcas  resdylr changes
args

= 63% of your employees are interested in programs on
healthy eating

Eelow is & summary of your arganization's CDC Worksite Health ScoreCard soore, which evaluated organizational
support for nutrition. Your COC 'Worksite Health ScoreCard Mutrition Score is 19 of 21 possible points.

CDC Health S5coreCard

¥our organization can improve your CDC HeaRh ScoreCard Mutrition Score by implementing the following
workalace enhanozments:

*  Inclugie healthy food and beverage choices in vending machines or cafeberias and identity those items
with signs or symbois

*  Provige eduationsl seminars or classes on nutrition

*  (Create @ written policy or formal communication that makes kealthier food and beverage choices
svailanie in cafeterias or shack bars

Fizase review your CDC Health ScoreCard report with your Community Director to identify additional action
opportunities for you to consider.

National Healthy
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Data Collection Tips

* Obijectively report data

 HIPAA compliance (NEVER release individual data)
e Use incentives to drive participation

e Collect data as frequently as possible

* Keep reports straightforward and relevant

* Look for areas of high need and interest

 Don’t collect data you don’t intend to use

e Stress confidentiality

NHW
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Data Confidentiality

e Establish procedures to protect the confidentiality and privacy of
employees
— This is very important for avoiding the perception or fear of harassment, discrimination
or retribution directed towards those employees who may express unfavorable
responses
e Collect surveys anonymously, making sure that participants cannot be
identified when they turn in their completed survey
— Instruct employees NOT to put their names on the survey form
— Do not allow supervisors to collect survey forms from subordinates

— Appoint a survey administrator (preferably someone external to the organization) to
distribute and collect the surveys

— Provide envelopes for returning paper surveys to shield responses. If allowing “drop
offs” (e.g., for off-shift employees), provide a locked container or other secure holding
arrangement so that survey responses cannot be seen by other employees

— Establish privacy procedures to prevent web-based survey responses from being traced
back to the participants

— Consider omitting demographic questions, particularly if the organization m
is small or medium sized y
National Healthy
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Data Confidentiality

* Protect privacy during data management

— Limit access to the survey data to a trusted data analyst, preferably
someone external to the organization

— Be sure that data are captured and stored as de-identified
— Establish procedures to prevent unauthorized access to the data

* Protect privacy during reporting of results

— AVOID reporting results by work unit, location, or any demographic
category (e.g., age groups, gender, race, etc.) unless there is a
minimum of 25 employees in each category

NHW
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Share Results / Tie to Performance

W
W
W
W
W
W

ny did you collect data?

no was included and how many responded?

nen was data collected?

no collected the data?

no has access to it?

nat did you find out?

e How did the data drive the health improvement
planning process?

e \What outcomes were achieved? m

National Healthy
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NHWP Worksite Health Training Manual

http://www.cdc.gov/nationalhealthyworksite/join/Training-materials.html

Worksite Health 101
Training Manual

NHW
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http://www.cdc.gov/nationalhealthyworksite/join/Training-materials.html

The CDC Worksite Health ScoreCard
Scoring Methodology

Describes:
* Rating system

The CDC Worksite Health ScoreCard
Scoring Methodology

Evidence and Impact Ratings and Supporting Citations

e Scores for each question

e (Citations and references

http://www.cdc.gov/dhdsp/pubs/docs/HSC Score Method.pdf m

National Healthy
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http://www.cdc.gov/dhdsp/pubs/docs/HSC_Score_Method.pdf
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http://www.cdc.gov/dhdsp/pubs/docs/HSC_Score_Method.pdf

NHWP Assessment Tools

http://webdev.nccd.cdc.gov/nationalhealthyworksite/join/toolkit.html

CDC Home
L

Centers for Disease Control and Prevention
CDC 24/7: Saving Lives. Protecting Pecple.™

A-ZIndex A B CDEFEGHTII] LMNOPORSTUVWXYZ#

National Healthy Worksite Program

m NHWP Home = Become a Healthy Worksite gl Email page link
) print page
About NHWP Erecommend | WF Tweet  [G Share @
Become a Healthy .
‘Worksit .
orksite NHWP Toolkit On this Page ”
Trainin . . . ;
— < - The National Healthy Worksite Program will provide a = Assessment / | lOﬂ@
Training Materials comprehensive toolkit to support the Worksite Health 101 « Worksite Health Promation Hcarts
»Toolkit training as well as supporting materials and guidance for « Healthy Lifestyle
employers to implement comprehensive workplace health ¥ ¥ ;
Resources programs. « Tools and Toolkits Get Involved o
NHWP Communities A = Cost Calculators
ssessment
Program Partners _ NHWP
CDC Health Scorecard T [POF - 1.77ME] C iti
Program Mews Developed by the Centers for Disease Control and Prevention (CDC), the Health Scorecard is a tool ommunl les
Webinars designed to help employers assess the extent to which they have implemented evidence-based ] [ Y

Related Links

Workplace Health
Promotion

NIOSH Total Worker
Health™

Community Commaons g
County Health Rankings
2

Million Hearts &

health promotion interventions or strategies in their worksites to prevent heart disease, stroke,

and related conditions such as hypertension, diabetes, and obesity.

NHWP Employee Level Assessments

This section contains an example employee health risk assessment and culture and climate survey

being used in the National Healthy Worksite Program.

Worksite Health Promotion
General Workforce Health Promotion Toolkits

This section contains toolkits from CDC or other sources that address overall program design and

planning for health promotion programs in the workplace.

Personal Empowerment Plan

Local and State Resources,
Training Opportunities,
Participating Employers
and Contacts.

National Healthy
Worksite

Partnership for

Personal Empowerment Plan (PEP) is a 12-week self-directed worksite program to promote healthy Newsletter
Prevention &

eating and moderate physical activity. The program materials include workbooks for healthy eating
and physical activity targeting employees based on their readiness to change. A coordinator's kit,
promotional brochures, and posters are also included in the program.

NHY
National Healthy
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http://webdev.nccd.cdc.gov/nationalhealthyworksite/join/toolkit.html
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How to Stay Connected

 Program website
www.cdc.gov/nhwp
or
www.cdc.gov/NationalHealthyWorksite

 Program mailbox
NationalHealthyWork@cdc.gov

Linkedin Group: National Healthy Worksite

http://www.linkedin.com/groups/National-Healthy-
Worksite-4121425
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