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WELCOME NEW MEMBERS 
 
Laurel Zaks, MPH RD, with Sustainable Management Development Program  
OGH,  has found us again and joined.  
 
Maurine F. Goodman DPDE (PHPPO/Div. of Professional Development & Evaluation), 
Maurine started in January 2005  as a Public Health Advisor, CoCHIS Health 
Communications Intervention and Consultation, Atlanta, GA.  Her hobbies include:  
cooking, reading, and international culture and textiles.  
 
Ron Stoddard NCID - PHA 
 
NEW ASSOCIATE MEMBERS 
Robert  S. Swain [*ORISE FELLOW]  Currently working in OD/OCOO/IRMO/IC Atlanta,  
GA, as a Technical Information Specialist.  His interests include: travel, marksmanship, 
and audio/Video equipment. 
 
Frank  Ceo [*ORISE FELLOW]  Currently working in CDC/PHPPO/OWPP   
OWCD/Strategic Workforce Activity, Atlanta,  GA. 
 
COMMITTEE NEWS
  
EXECUTIVE COMMITTEE 
MEETING - all are invited to call in and participate. 
When:             Tuesday 2:30 - 4 pm   5/17/2005. 
Where:    TBA 
Call In:  Toll free #: 866-732-9603, Passcode 873632 
 
COMMUNICATION COMMITTEE - VOLUNTEERS 
Volunteers are needed from all of the membership’s CIO’s .  Here is your chance to 
participate ! 
 



We NEED a contact person in each branch and division of our membership.  With the 
reorganization in process, some folks have transferred, or retired.  We need to be sure 
we have a contacts who are willing to forward the late breaking DETAILS/NEWS  to Rita 
Varga.  
 
Please send your name and division/ branch to Rita as soon as possible.  Those who 
are currently liaisons, please signify you willingness to continue by sending your name 
forward too. Therefore, volunteers are needed- this could be your chance to do your part 
in the WATSONIAN SOCIETY.   
 Thank you 
 
COMMUNITY SERVICE COMMITTEE - UPDATES 
  
Newly Appointed Co-Chair, Hope King

1. Please join us in welcoming  Hope King-Lewis as Co-Chair of the Community 
Service Committee.  Hope is a newcomer to the Watsonian Society and will work 
closely with the current co-chairs (Angela Banks-Spain and Lauren Lambert) and 
committee members on the 2005 community service projects Her leadership 
skills will be an asset to the community service committee. 
 
Hope King-Lewis began her CDC/ATSDR career in 1997 as a Mathematical Statistician 
with Agency for Toxic Substances and Disease Registry/Division of Health Education and 
Promotion. Since that time she has served as a technical project officer to build the public 
health infrastructure for the Health Alert Network program in PHPPO. The Health Alert 
Network is a nationwide, integrated information, communications, and training system 
serving as a platform for national disease surveillance, epidemiologic investigation, 
training, electronic laboratory reporting and rapid communication.   Hope currently works 
with the NCID, viral hepatitis program to 1) determine the best strategies and venues to 
improve the delivery viral hepatitis prevention services in programs known to serve adults 
and adolescents at high risk for infection, 2)   evaluate the  effectiveness of different 
strategies to deliver recommended hepatitis preventive services (e.g. vaccination, 
counseling  and  testing, and medical care), 3) provide leadership and coordination to 
integrate viral hepatitis prevention and control activities into other programs conducted by 
CDC (e.g. HIV/AIDS, STD, and NIP).  Prior to her career at CDC/ATSDR, Hope  worked 
with the Georgia Department of Human Resources/Division of Public Health as a 
Statistician & Epidemiologist compiling, analyzing, interpreting, and preparing written 
documents, and oral presentations using vital statistics data. 

Recruitment of Watsonian Members for Fundraising Ideas  
1. The Community Service Committee is actively recruiting new members to 

assist with (1) fundraising activities, (2) recruitment of volunteers for 
upcoming projects, and (3) recommendations/suggestions for future 
initiatives.   

 The Community Service Committee of the Watsonian Society  needs your time, talent, 
and fundraising ideas for our upcoming projects.  2005 promises to be a year of fun and 
engaging community service projects.  We’re already jumpstarting the year with 3 
upcoming initiatives………. 
 

• Get Ticked Off (May 1-14, 2005) 



 
• 2005 Asthma Walk/Camp Breathe Easy (May 7, 2005) 

 
• Adopt a Platoon 

 
If you’re interested in joining a talented team of Public Health Advisors in coordinating 
community service projects that  complement the mission of PHAs and CDC,  please 
contact the committee co-chairs:  Hope King-Lewis; and Angela Banks-Spain.  
 
Volunteers and Financial Contributions needed for upcoming initiatives  
2005 Asthma Walk/Camp Breathe Easy (May 7, 2005) 
• Close to $300 has been collected.  The CDC team goal is $1,000.  Please plan to 

make a tax-deductible contribution. 
• Financial contributions can be made via the website 

http://asthmaatlanta2005.kintera.org/faf/search/searchTeamPart.asp?ievent=88667&
lis=1&kntae88667=83763E3B575044C594F21980D93A3D0D&team=897615  

  
Get Ticked Off (May 1-14, 2005) 
• Financial contributions can be made via the website 

http://www.cdcfoundation.org/online.htm  
• Over $1,000 has been collected  
• Please contact Ted Pestorius at  for more information  
  
Adopt a Platoon (ongoing) 
• Stacy Harper  (contact her with any questions!)  is collecting all goods and sending 

them over on a weekly basis to the 30-man platoon.     
• Requesting cards and letters as encouragement to the 30 men of the 1st PLT, B Co, 

1-503rd Infantry Regiment  
 
 
EVENTS COMMITTEE 

SAVE THE DATE:  The Division of TB PHAs will be in Atlanta for their 
annual meeting the last week of June.  Plan to network and socialize the evening of 
TUESDAY, JUNE 28 , 5-8 pm.   
Location to be announced soon — will be in the Lenox/Phipps Plaza area. 
 
SPECIAL ANNOUNCEMENTS 

PSA  

Upcoming Blood Drives for CDC in 2005 in Atlanta  

Corporate Square: May 24, September 27 and December 15 
Koger: June 17, September 9, and December 9 
Clifton Road: June 15, October 5, and January 6, 2006 

http://asthmaatlanta2005.kintera.org/faf/search/searchTeamPart.asp?ievent=88667&lis=1&kntae88667=83763E3B575044C594F21980D93A3D0D&team=897615
http://asthmaatlanta2005.kintera.org/faf/search/searchTeamPart.asp?ievent=88667&lis=1&kntae88667=83763E3B575044C594F21980D93A3D0D&team=897615
http://www.cdcfoundation.org/online.htm


CDC would like to schedule blood drives at other campuses and is looking for 
coordinators. To volunteer, please contact Yolanda Dangerfield at 404-639-1357 

OUR PLATOON:  
 
The WATSONIAN SOCIETY has officially been accepted by ADOPT-A-PLATOON! 

  
The Watsonian Society is now supporting the men of the 1st PLT, B Co, 1-503rd 
Infantry Regiment until their return stateside through Adopt a Platoon.  Here is the link 
to learn more about this very worthy organization: www.adoptaplatoon.org  
 
Stacy Harper  is collecting donated goods and sending them over on weekly basis to the 
approximately 30 men in the platoon.   What we need RIGHT NOW are cards and letters 
to send over.  The men can get desperately lonely for their homes, so any word of 
encouragement is really appreciated.   
  
For ideas on items to send over, please see this webpage:   
http://www.adoptaplatoon.org/new/pdf/care.pdf  (Alternatively, go to adoptaplatoon.org 
and click on “ideas for care packages.”  Remember NOT to send religious articles, pork, 
or any other item that would offend the religious beliefs of the country in which the men 
are stationed.     
  
More info on the individuals of the 1st PLT, as soon as it’s available!   
For those of you who are interested, like most units, they have a long and illustrious 
history.  You may find this at :  http://www.globalsecurity.org/military/agency/army/1-
503inf.htm   
  
Send your stuff to:  Stacy Harper, MS-41 (NOTE THE MAILSTOP has changed and no food 
items through interoffice mail) 
  
And as a reminder, because this is an INFANTRY unit, there are only men (no women) 
in the platoon. Donate accordingly.   
• They want NEWS FROM HOME!  WRITE A LETTER, and Stacy will forward it out!   
• Tell them about yourself, everyday events, gossip, and just funny stories!   
• They don’t have regular access to microwaves, etc., and the most wanted food item 

is BEEF JERKY, followed closely by candies that don’t melt, such as Starburst, 
skittles, hard candies, etc.   

 
Want to see some pictures of the guys?  Here are some that were found when doing 
a GOOGLE search for the platoon: http://www.b-co.1-503rd.org/  Note: some of the 
pics, and accompanying comments, are not for those easily offended.  This is war, 
and a dark sense of humor can help pull them through.  

 
PLATOON UPDATE - just got the following information from the admin guy (Wayne) for 
our platoon’s home page: 
  

http://www.adoptaplatoon.org/
http://www.adoptaplatoon.org/new/pdf/care.pdf
http://www.globalsecurity.org/military/agency/army/1-503inf.htm
http://www.globalsecurity.org/military/agency/army/1-503inf.htm
http://www.b-co.1-503rd.org/


The guys love FOOD from home... they only get one hot per day and 
that's if the roads have been cleared of IED's the night before.  Anything... snacks, 
cookies, canned cheese, pepperoni sticks, pop-tarts....you get the idea... they live off the 
stuff when they can get it. Baker Company is stationed at Combat Outpost and only gets 
to the base camp about once a month to clean-up and re-stock so anything received in 

the mail is a pure blessing...!   
 
SPECIAL ANNOUNCEMENTS 
PSA  -  Upcoming Blood Drives for CDC in 2005 in Atlanta  

Corporate Square: May 24, September 27 and December 15 
Koger: June 17, September 9, and December 9 
Clifton Road: June 15, October 5, and January 6, 2006 

CDC would like to schedule blood drives at other campuses and is looking for 
coordinators. To volunteer, please contact Yolanda Dangerfield at 404-639-1357 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
NYC Reunion Call 
Subject: Re: FW: Re: Barking Dog/STD Reunion  
 
…Prior to going to New York I (Glenn Acham)called and spoke with John Rall, Jim 
Brown, Norman Miller and Linda Hall-Vassall about meeting at my hotel for a mini-STD 
reunion.   
  
We met on the evening of Tuesday April 5, at the Barking Dog Restaurant on 34th St., 
next door to my hotel the Affina Dumont.  About ten former and still STD colleagues 
joined us for the evening -  Tula Stephens, Lorretta Jefferson, Linda Hampton, Linda 
Hall-Vassall; James Durrah, Pierre Ames, John Rall  (i.e.; James Brown and Norman 
Milller were unable to attend).   
  
It was a great evening we swapped stories 'bout the old days' and caught up on what 
each other was doing now.   Although Pierre Ames resides in Richmond, VA, 
coincidentally he was coming up to New York the same day of the affair.  Linda Hall-
Vassal, James Durrah (ex-CDC/PHA and former NYC Commissioner) work for 
NYC. Tula Stephens is a NYS Social Worker and John Rall is retired from NYC.  Linda 
Hampton works for a Social Services agency.   
  
After about the fourth or fifth drink, we started talking about developing plans for a 
NYC/STD Reunion.  Below is an e-mail from Linda H-V, regarding a site.  Although I'm 
not presently a card-carrying Watsonian, I told them that I had been in touch with you 
and that we had discussed the possibility of an STD Reunion.  
  
As seen below the date selected is Saturday, September 24, 2005.   While plans are 
still in the development stage, we would like you and the Watsonian Society to spread 



the word to ex-NYC/STD/TB/IMM CDC Public Health Advisors.  We hope to develop a 
flyer and we could use all the help we can get in the form of ex- NYC/PHA's e-mail 
addresses.   
  
Finally, we discussed honoring all of the former ex-STD Chief's you, Heath, and Norman 
Scherzer.  Also dusting off those old picture albums filled with memories of our "Days in 
the Field in NYC".   
  
Glenn Acham 
 
From: "Linda Vassall"  
 
 
Hi Everyone,  
I checked prices at two locations for the reunion. Accommodations for  approximately 
100 people on 9/24/05 or 10/8/05 (Saturdays).  
 
New York Marriott at Brooklyn Bridge, 333 Adams Street, Brooklyn 4 hour dinner buffets 
range from $55.00 to $70.00 per person depending  on menu.  
 
Minimum guarantee 50 guests: $200 labor fee will be charged for Food &  
Beverage (Cash bar). Functions with 50 or fewer attendees guaranteed.  
 
Prices do not include Taxable 21% Service Charge or 8.625% New York  State Sales 
Tax. 25% non-refundable deposit required Booking dates are limited  
 
Sugar Hill, 615 Dekalb Avenue, Brooklyn, corner of Nostrand Avenue  
Downstairs room capacity 150 to 200 people   
1) $150 per hour rental if catered in-house Cocktail Party $15.00 and up  
Cocktail Buffet $17.00 and up , Buffet Dinner $20.50 and up  Formal Dinner $24.50 and 
up , Bar Service Available  - 8.625% Sales Tax and 18% service charge will be added.  
1/3 deposit required at signing of contract and complete cash payment  one (1) week 
prior to event  
 
2) $300 per hour rental if outside catered / Cash bar and DJ available appx $300 to $400  
 
Event must end by 9:00 PM.  Booking dates are flexible.  
 
Hopefully the above information will start the planning process soon.  Please give me 
some feedback and any locations that you have info on.  Have a good weekend.  
Linda  
 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
SPECIAL ANNOUNCEMENTS 

FELLOW CDC/ATSDR WATSONIANS!   
 HAVE YOU JUST RETIRED OR WILL SOON DO SO?   
 

If you have just retired, or are planning to retire soon (or are already retired,) then you 
should join CDC Chapter 1419 of the National Association of Active and Retired Federal 
Employees (NARFE.)   Yes, NARFE is for currently employed and retired federal 
employees.  For current federal employees, there is a special rate of $60 for a 3-year 



membership, a savings of $20.  NARFE is your only agency that can lobby Congress for 
you and your benefits. Take advantage of this opportunity.   

 
There are many benefits of NARFE membership.  
 

• Monthly friendship with other retired CDC employees at the Chapter meetings 
and other special events with special monthly Chapter programs of educational 
interest.    

• Monthly CDC Chapter newsletter with lots of info re members and how to reach 
them.   

• NARFE maintains a special team of experts (Service Officers) located around the 
country to assist retired employees with issues and questions about their 
retirement concerns.    

• The NARFE monthly magazine is filled with many important issues regarding 
retirement.  Especially interesting is the “Q&A” section where retired employees 
send in questions about retirement issues and the NARFE staff provides the 
answers.   

• Special discounts (NARFE “Perks”) with hotels, auto rental agencies, moving 
companies, travel packages, investments, etc.   
 

If you are interested in becoming a member (whether currently employed at CDC or 
already retired), contact Fred Martich for a membership application.     
 
Fred Martich 
CDC NARFE Chapter 1419, Membership Committee 
~~~~~~~~~~~~~~~~~~ 
Help us locate: 
We have not been able to locate Del Carvell; anyone know how to reach him?  Please 
let Rita Varga know. 
 
~~~~~~~~~~~~~~~~~~ 
CONDOLENCES 
 
Death of Retired CDC Employee - Mary Jester 
We have been deeply saddened by the death of retired employee Mary Jester.  Ms. 
Jester passed away on Saturday, April 23, 2005 after a recent illness.  She began her 
career at CDC in October of 1968 in the Biologics Brach, Scientific Resources Program, 
National Center for Infectious Diseases.  She worked in the Biologics Branch for over 30 
year where she was a major contributor to the operations of customized Media and 
Buffer products ordered by NCID laboratorians.  Ms. Jester was an outstanding 
employee as she worked diligently with diverse groups of people.  She was highly 
motivated, energetic and articulate throughout her tenure at CDC.  She will be greatly 
missed by all. 
  
 
MEMBER NEWS; 
Position update for the newsletter: 
I have begun my new position as Associate Chief of Operations in the Care and 
Treatment Branch, Global AIDS Program.  I will administer operations for this branch, 
working with Branch Chief Jon Kaplan.  For those who are unaware, I was not granted 
State Department medical clearance for my position in Zambia, so this is "plan B".  My 



health is fine, nearly six months after having a ruptured aorta, being life-flighted to 
surgery, seven hours of surgery and six weeks of recovery.   
Have a good day!  Aaron Zee 
~~~~~~~~~~~~~~~~~~ 
HAVE YOU HEARD? 
I am pleased to send this announcement of the "new" Centers for Disease Control and 
Prevention (CDC)!  After notification by the Department of Health and Human Services 
Secretary, Mike Leavitt, the U.S. Congress accepted CDC's restructuring plan, making it 
official today.  Along with this, I am also pleased to announce the selection of Henry 
Falk, M.D., as the director of the Coordinating Center for Environmental Health and 
Injury Prevention; Donna F. Stroup, Ph.D., as the director of the Coordinating Center for 
Health Promotion; and Mitchell L. Cohen, M.D., as the director of the Coordinating 
Center for Infectious Diseases. 
 
We live in a world that has changed a lot since CDC's last structural change, more than 
a quarter century ago.  Then, CDC had only 4,000 employees and a budget of 
approximately $300 million.  Today, CDC's combined workforce (employees and 
contractors) is approximately 14,000 people and we have a budget of approximately $8 
billion.  We are also coping with new urgent 21st-century health threats such as 
terrorism, avian influenza, and SARS, as well as growing threats from chronic diseases, 
injuries, and disabilities.  We are modernizing, and today represents a landmark step in 
that process.   
 
I cannot say more without sending a deeply felt "THANK YOU!" to each of you.  The new 
CDC is your CDC, and could not evolve without your thoughtful ideas, your hard work, 
and your patience with the change process.  Each of us at CDC is a steward of CDC's 
legacy – a national treasure remarkable for its past public health successes.  Your 
sacrifice during this transformation creates the stage to launch future successes that will 
protect people around the globe and improve the quality of their lives.  Thank you for 
what you have given and what you continue to give to our wonderful mission.  
 
      Julie Louise Gerberding, M.D., M.P.H. 
~~~~~~~~~~~~~~~~~~~~~~ 
Selection of L. Casey Chosewood, M.D., Director of the Office of Health and Safety 
 
I am pleased to announce the selection of L. Casey Chosewood, M.D., as the Director of 
the Office of Health and Safety (OHS) at the Centers for Disease Control and Prevention 
(CDC) and the Agency for Toxic Substances and Disease Registry (ATSDR).   
 
As Director of this critical office, Dr. Chosewood will lead OHS to keep CDC employees -
- and all who enter our facilities -- safe and healthy.  OHS partners with other critical 
offices, such as the Facilities Planning and Management Office, the Office of Security 
and Emergency Preparedness, and with CDC’s coordinating centers through various 
safety and health committees, to fulfill this mission.  OHS manages general and 
laboratory safety programs, the Lifestyle Program, Atlanta-based Occupational Health 
Clinics, and the Employee Assistance Program, as well as oversees agreements, 
memoranda of understanding, and contracts for occupational health and employee 
assistance services CDC/ATSDR-wide.  In an external capacity, OHS also serves as the 
World Health Organization Collaborating Center for Applied Biosafety Programs and 
Training and as a collaborative biosafety expert for a world audience. 
 



As Dr. Chosewood remarked, "The Office of Health and Safety is committed to making 
safety gains for CDC workers that really matter.  This means objectively assessing our 
safety and wellness programs, establishing excellence-oriented performance indicators 
and tracking our progress on a regular basis.  Partnering horizontally across the Agency 
to provide health and wellness opportunities can also pay huge safety dividends.  I 
believe that these initiatives will not only translate into a safer, healthier workforce here 
at home, but it will help CDC meet its broader mission and objectives.” 
 
Dr. Chosewood has served as the Director of OHS’ Division of Occupational Health and 
Prevention Services for more than a year and in May 2004, took on the additional role of 
Acting Deputy Director of OHS.  Many employees have received medical services from 
Dr. Chosewood, as from June 2002 to March 2004, he was the Medical Director of 
CDC's Occupational Health and Prevention Services and an often-attending physician of 
Atlanta's Occupational Health Clinics.  Dr. Chosewood's expertise in occupational health 
and safety was developed in his August 2000 to June 2002 role as Medical Director of 
Lucent Technologies/Optical Fiber Solutions' Southeastern Division in Norcross, 
Georgia.  From 1995 to 2000, Dr. Chosewood served in a number of roles at DeKalb 
Medical Center, including Senior Staff Physician at Virginia Highland Primary Care, Vice-
Chairman of the Primary Care Board of Directors, and  the "Voice of DeKalb Medical 
Center," narrating health-related radio messages played multiple times daily on Atlanta's 
WPCH-94 FM.  Dr. Chosewood has also appeared in print media, on local television, on 
radio and in live community forums for DeKalb Medical Center and Promina Health 
Systems commenting or speaking frequently on health and prevention topics. 
 
I know that I can count on your support of Dr. Chosewood as he assumes this key 
position at CDC and ATSDR.  Please join me in welcoming him to this new role. 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
Appointment of Ms. Angie Tracey as CDC’s Coordinator for Faith Initiatives and 
Programs 
 
I am pleased to announce the appointment of Ms. Angie Tracey as the Centers for 
Disease Control and Prevention’s (CDC) Coordinator for Faith Initiatives and Programs.  
Ms. Tracey will continue as Acting Strategy and Innovation Officer for the Coordinating 
Center for Health Information and Service (CoCHIS). 
 
As the CDC Coordinator for Faith Initiatives and Programs, Ms. Tracey will serve as 
CDC’s liaison to the Department of Health and Human Services and White House faith-
based initiatives offices.  She will also establish and coordinate policies and strategic 
planning for faith-based efforts across CDC.  The Division of Public and Private 
Partnerships in the National Center for Health Marketing, CoCHIS, will manage and 
implement partnerships with the faith-based organizations.  
 
Ms. Tracey has been a leader in forming public/private partnerships in her work at CDC 
and previously at the U.S. Alcohol, Drug Abuse and Mental Health Administration; the 
White House; and with Congress.  She has been a featured speaker at numerous 
national and international faith-based conferences and is a recognized leader in 
worksite, faith-based programs.  
 
Many individuals and organizations in the faith community have served as vital partners 
to CDC programs. Similarly, there are many activities within CDC with established 
linkages with the faith community. The faith community, in all its diversity, offers great 



opportunity for long-range, public health partnerships to assist in achieving the goals of 
CDC.  Faith communities provide unprecedented access to millions of people, both in 
the United States and around the world.  Faith-based organizations also provide 
community leadership, credibility, and resources.  For this reason, CDC will be working 
with these organizations to continue to develop vital partnerships and programs.  
 
This effort can have long range impact on our ability to reach our customers in 
communities around the world, and I am happy to have Ms. Tracey lead such a vital 
position.  My thanks to those who have already dedicated their time to developing faith-
based activities at CDC, and I hope they will continue their support with Ms. Tracey’s 
leadership.  Please join me in welcoming her to this new role. 
~~~~~~~~~~~~~~~~~~ 
I am pleased to announce the detail appointment of Sharon A. Martin as Special 
Assistant to the Chief Management Officer of the Coordinating Center for Environmental 
Health and Injury Prevention (EHIP).  Prior to joining EHIP, Ms. Sharon Martin served as 
a Public Health Advisor (PHA) on the Program Development and Surveillance Team 
(PDST) in the Division of Injury and Disability Outcomes and Programs at the National 
Center for Injury Prevention and Control (NCIPC).  In this capacity, she provided 
programmatic guidance and technical assistance to five Core Injury Surveillance and 
Program Development states and four Targeted Injury Intervention Projects focusing on 
suicide and elderly falls prevention.  During 1998-2002, Ms. Martin served as the Deputy 
Director for the Office of Research Grants (ORG) in NCIPC.  She was responsible for 
the management and administration of the resources for ORG overseeing all aspects of 
operations as they relate to grants management, review process management, business 
management and information management.  Also during this time, Mrs. Martin served as 
the Team Leader for the Grants Operations Team (GO Team) providing day-to-day 
leadership and guidance to the team. 
  
Ms. Martin joined CDC from the Department of Defense (DOD) in 1987 as a secretary in 
the Nosocomial Infections Laboratory Branch at the National Center for Infectious 
Diseases.  Since then, Ms. Martin has served as an Administrative and Program 
Assistant at the National Center for HIV, STD and TB Prevention (NCHSTP) and a 
Grants Program Specialist and Program Analyst in the Office of Research Grants at 
NCIPC.  Ms. Martin was trained and prepared for her several management positions, in 
part, by participating in CDC’s Career Opportunity Training Agreement program. 
  
Ms. Martin has a Bachelor of Science Degree in Management from Shorter College, 
Rome GA.    Finally, Ms. Martin serves or has served in a variety of capacities in 
professional and community organizations.  These include:   
- Chair of the NCIPC Workplace Enhancement Workgroup 
- Chair of the Equal Employment Opportunity Advisory Council 
- Active member of the Federal Manager's Association (FMA), the American Business 
Women's Association (ABWA), the Association for Professional Women (APW), and the 
Public Health Advisor, Watsonian Society.   
- Mentor in CDC’s formal mentoring program and mentor of the NCIPC Career 
Management Intern.   
- President of the CDC Twilighters Bowling League 
- Girl Scout Mom and volunteer. 
  
Ms. Martin will begin to serve a 120-day detail to EHIP immediately.  Please join me in 
congratulating Ms. Martin on this appointment. 



 
SSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSS 
New Financial System Goes Live , 4/25/2005  
   
“The federal government’s largest civilian financial management system.” That’s one 
way to describe CDC’s new Unified Financial Management System (UFMS). With 
simultaneous deployment at FDA, and coordinated through HHS, the new system is up 
and running. 
 
“We’re thrilled to report the successful ‘go live’ of the Agency’s new financial system on 
Friday, April 22nd,” says Barbara Harris, CDC’s Chief Financial Officer and executive 
sponsor of the multi-year initiative. According to Harris, UFMS will be used not only by 
our Financial Management Office (FMO), but by CIO personnel as well. “It’s difficult to 
believe that we convened the initial UFMS project team in December 2002,” she 
reflected on Friday. “The fact that almost two and a half years later, we’ve brought up the 
system with the involvement of nearly 200 employee and contractor resources is a 
testament to the very capable people that we have at CDC.” 
 
FMO and project team leadership have received a number of questions about how the 
new system will affect non-FMO organizations within CDC. As one program 
representative writes, “We’ve been reading and hearing quite a bit of information about 
the Agency’s new financial system. As a program resource focused on containing 
disease transmission, can you help me to understand if and how I’m affected?” Indeed 
we can. 
 
“We certainly appreciate that question,” states Bill Gimson, CDC’s Chief Operating 
Officer. “In the many review sessions that have been held with UFMS project and FMO 
leadership, we have continually worked to ensure that our focus is on CDC’s mission. 
The new system will help us more efficiently use our resources and, in turn, be good 
stewards of the public trust.” 
 
“As we’ve emphasized before, because underlying financial and related business 
processes support everything we do—that is, all of our science and program 
development—UFMS will touch all of the organizations and people within the agency,” 
says Gimson. He points to a number of ways that UFMS will play a positive role in 
CDC’s work. Health research and program operations reap the benefits of UFMS, as 
financial management efficiencies directly and positively impact our capabilities in the 
areas of fiscal stewardship, accountability, and customer service. In addition, UFMS will 
free up resources and talents to do more value-added work such as trend analysis and 
programmatic analysis, versus routine data entry and editing.  
  
The new system will provide better information to programs, allowing them to better 
manage resources to deliver on our public health mission. In UFMS, CDC’s programs 
will be able to view real time budget balances and obligations, thus allowing for better 
decisions. In UFMS, a new budget structure allows for the allocation of funds to a lower, 
more discrete level—across our programs. Also, the new system allows program users 
to extract data and use sorting and analysis to convert it to meaningful information, 
which will assist programs in responding to financial inquiries related to overall spending 
for specific initiatives or programs. Finally, UFMS meets federally mandated reporting 
requirements; UFMS can be used for official reporting. 
 



Following the successful, full-scale deployment of UFMS on Friday, people around CDC 
want to know what to expect. “Setting expectations is an area on which we’ve spent 
much forethought and consideration,” says Harris. “This system will yield benefits to the 
organization, but clearly, especially in the short term, things are no longer status quo. A 
change of this magnitude brings with it a learning curve.” For a brief period, it will take 
staff a little longer to process transactions or retrieve reports in UFMS than the time 
required in the former financial system; however, FMO has worked diligently to minimize 
this “post-live” learning curve.  
 
During the past nine months, UFMS users have been through literally hundreds of hours 
of specialized training. Full-time, professional system trainers, along with subject-matter 
experts on CDC business processes, have conducted numerous, multi-day, classroom 
training programs. FMO system users have also utilized a 14-station computer learning 
lab, complete with on-site instructor, which has been available to them since last May for 
practice in a simulated UFMS system. Beginning today, a special Support Workforce 
Assistance Team (referred to as SWAT) is in place to help users through the transition. 
Following the initial learning curve, IRMO/NCPHI will accept help requests related to the 
application (email OPS/IRMO Support Helpdesk). 
 
“Another topic of interest to the CDC community is our handling of items that were held 
during conversion to the new system,” offers Harris. During a brief period beginning in 
very late March, the former system was decommissioned to allow for the effective 
transfer of data to UFMS. As a result, and as announced in advance, some CDC 
travelers and vendors may have experienced a short delay in receiving reimbursements 
or invoice payments. Harris explains, “Expediting the processing of these items in queue 
is among our top priorities.” FMO staff worked throughout the weekend to generate 
payments for travel, vaccine purchases, and other invoices. 
 
UFMS deployment on April 22nd represents a significant achievement for the UFMS 
project team, FMO, and the CDC community as a whole. Use of the new system will 
help to ensure good business practices and will provide needed financial data relative to 
CDC’s key performance indicators across the agency. COO Bill Gimson, summarizing 
the importance of the new system proclaimed, “With UFMS, the future is now.” 
For more information, please visit the CDC UFMS website. 
 
~~~~~~~~~~~~~~~~~~ 
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Name: Ruth M. Martin, MS 
 
Title: Chief Management Officer, Coordinating Center for Environmental Health and 
Injury Prevention 
 
Responsibilities: Direct authority for business operations (including human resources, 
budget, finance, information technology, health and safety, grants, facilities, 
administrative services) for the Coordinating Center for Environmental Health and Injury 
Prevention (CCEHIP). Martin is one of seven Chief Management Officers (CMOs) who 
report directly to Bill Gimson, CDC’s Chief Operating Officer. 
 
First job at CDC: Current position 
 



Path to public health: Martin’s chosen career path was engineering, graduating from 
Old Dominion University with a bachelor’s degree in Mechanical Engineering, and from 
George Washington University with a master’s degree in Acoustics. From 1980 to 2003, 
Martin worked at the National Aeronautics and Space Administration’s (NASA) Langley 
Research Center. She started as research project engineer and then became a project 
manager. She was ultimately promoted to Associate Director of Program Integration at 
NASA’s Langley Research Center. For her contributions as the Associate Director, 
Martin received NASA’s Outstanding Leadership Medal for 2003. 
 
During her 23 years with NASA, Martin rose to be on the top leadership team at NASA’s 
Langley Research Center. While she feels that she made enduring contributions in 
management practices and program management at NASA; as she matured, Martin 
realized that NASA did not fit her personal values as well as a human service agency 
such as CDC. 
 
Martin’s parents and two favorite uncles inspired her to become involved with community 
services and human development. Her father, who trained as an architect, worked for 
USAID advising countries on the building of economical housing for low-income people 
in Africa and Asia. Her uncles worked for the Ford Foundation and UNICEF and were 
active in the labor movement, even starting unions. 
 
In 2003, Martin left NASA to take on a more personally meaningful challenge. She 
became the Director of Programs of the Jernigan Institute, a research, technology and 
training institute that is part of the National Federation of the Blind. She instituted key 
management policies and procedures, and developed a strategic plan for the new 
institute. She emphasized professional development for the team of technologists she 
supervised - all of who were blind. Martin also mentored a high-potential blind individual 
to be her successor. 
 
For her next challenge, she joined CDC in January 2005. Martin and her husband, who 
is retired, relocated to Atlanta. 
 
Last book(s) read: King Leopold's Ghost by Adam Hochschild, a non-fiction book about 
the colonization of the African country of Congo. Martin’s interest in Africa stems from 
her childhood when she lived in Nigeria for two years and in Rhodesia, now Zimbabwe, 
for two years, when her father worked for USAID. Martin usually has limited reading time 
so she usually reads non-fiction, primarily biographies or historical books. 
 
Family: Martin has been married for 26 years. She and her husband are avid sailors. 
Martin’s husband sailed around the world on a 38-foot sloop. It took about two and a half 
years. Martin herself made much of the trip with her husband, joining him for crossings 
of the Pacific Ocean, the Red Sea and the Indian Ocean. Martin describes the trip as a 
“great adventure that allowed me to experience many diverse cultures from the harbors 
of small villages.” To accomplish an around-the-world trip, Martin says “it takes 
resourcefulness, team work and toughness.” 
 
What are the top priorities you are working on? As the first Chief Management 
Officer for CCEHIP, one of Martin’s first priorities is to understand the programs of 
CCEHIP’s Centers, Divisions and Branches, their activities and partners, their facilities, 
and how they get things done. 
 



“I am taking the time to have an understanding of the best management practices of 
CCEHIP’s Centers, Divisions and Branches,” said Martin. “I want to have a good 
appreciation for CDC culture before launching any initiatives.” 
 
Among Martin’s other key priorities is to improve the information flow and mutual 
engagement of CCEHIP’s Centers, Divisions and Branches with the business offices of 
the Office of the Chief Operating Officer (OCOO), which includes 13 offices, including 
AHRC, FMO, ITSO, MASO and PGO. To do so, Martin is working with the CIOs and 
OCOO to mutually work through problems and to facilitate an understanding of each 
entity’s role in the management process. 
 
“Effective partnerships between OCOO and CCEHIP and its Centers, Divisions and 
Branches can help improve management processes and services,” said Martin. “We 
each have a role to play in improving CDC’s management and business practices from 
end to end.” 
 
By opening communication and working collaboratively, Martin hopes to improve the 
awareness of each entity’s situation, so they can define what needs to be done and what 
they each hope to achieve by working together to improve CDC’s business and 
management processes. 
 
Within the Coordinating Center, Martin’s priority is to work with CCEHIP staff to define 
how they will work with the Centers, Divisions and Branches to ensure “everyone is 
comfortable” with the new management structure. “A clear understanding of our roles 
and responsibilities will be key,” added Martin. 
 
Martin also serves on CDC’s Management Council, representing CCEHIP and its 
Centers, Divisions and Branches. The Council undertakes and reviews agency-wide 
planning for new management initiatives and develops agency-level strategies.  
 
~~~~~~~~~~~~~~~~~~~~~ 
CDC Connects > Inside Story > CDC Leadership Profile: Meet Mike Parvin 
CDC Leadership Profile:, 5/3/2005  
 
Name: Michael Parvin, MBA 
 
Title: Chief Management Officer, Coordinating Center for Health Promotion (CoCHP) 
 
Responsibilities: "To coordinate, integrate and facilitate the interaction of three major 
public health areas within the center, and foster collaboration with other Coordinating 
Centers and external partners—our major focus is leveraging resources to increase 
public health impact." 
 
First job at CDC: "I was a laboratory examiner in the CLIA '67 program. It was very 
exciting time for me. I was part of the laboratory licensure and proficiency testing 
program and the travel demands were about 75 percent of our time. It's probably the 
only time CDC functioned as a real regulatory agency. CDC licensed clinical laboratories 
that accepted human specimens across state lines. I helped those labs understand the 
regulations and requirements and I also examined their records for accuracy and proper 
quality control. In those days, our travel allowance was $25 a day, no matter where you 
went in the United States!" 



 
Path to public health: "I took two paths actually. My mom was a public health nurse 
and she was very passionate about that. That was my first introduction to public health. 
Later, I met and became good friends with Rhonda Whalen when we were both working 
in Texas. She left Texas to take a position with CDC but we remained in contact and it 
was her enthusiasm for her position and the work of CDC that got my interest. She 
encouraged me to apply for a position with CDC and I was selected as a backup. When 
the primary candidate turned down the job, I got it." 
 
Parvin’s path to public health began many years ago. He got private sector experience 
from 1966 to 1975 teaching in a university school of allied health professions program 
and managing a large community blood center. From 1975 to 1980 he worked in the 
Bureau of Laboratories, Licensure and Proficiency Testing Program. From 1980 to 1987 
he was Deputy Chief, Clinical Medical Branch, NCID. The next two years he was 
Assistant to the Director, Laboratory Practices, PHPPO. From 1989 to 1990 he served 
as Deputy Director, Applied Communications Research, National AIDS Information and 
Education Program. He was Special Assistant to the Associate Director for Management 
and Operations from 1990-1996. Most recently he has been Deputy Associate Director 
for Communication, Office of the Director, and Director, Human Resources Management 
Office. 
 
Last book(s) read: "For relaxation I read classical mysteries, such as Sherlock Holmes, 
Miss Marple and Hercule Poirot. I go back and re-read my favorites from time to time. I 
also have an odd hobby. I love to read cookbooks, even though I don't cook much. For 
me, it's fascinating to understand the chemistry behind baking—cakes, cookies, breads. 
A friend recently gave me a cookbook that is based on the chemistry of baking—written 
by a professor at Georgia State. I also read part of the series of books by Jan Karon, the 
Vicar of Mitford series. The last one I read was At Home in Mitford." 
 
Family/Hobbies and Interests: Parvin is an avid photographer and he reads a lot of 
photography books. The last one was Using Light to Your Advantage by Tony Corbell. 
"Photography is my passion and my hobby. It is what I do for relaxation and I really love 
it. I take classes whenever possible and drive my friends and their pets crazy wanting to 
take their pictures." 
 
Parvin has three Yorkshire terriers, Morgan, Molly and Macy. "The only thing I've missed 
about being a parent is PTA meetings and ironing frilly little dresses," he jokes. Macy is a 
retired champion show dog. (For more on his dogs and his photography see the Inside 
Story.) 
 
What are the top priorities you are working on? "The top priorities I'm working on are 
bringing the coordinating center together with the centers in its organizational units and 
my champion assignment from the management council—customer service."  
 ~~~~~~~~~~~~~~~~~~~~~~~~ 
 
TRANSFERS/PROMOTIONS & TDYs 
Tracina Cropper NCHSTP DTBE has  transferred with promotion from Travis County 
TX TB Program to the Michigan TB Program effective, 5/2/2005. 
~~~~~~~~~~~~~~~~~~~~~ 
 



In recognition of his outstanding career at the Centers for Disease Control and 
Prevention (CDC), you are invited to attend a celebration honoring Gaylon Morris, 
Director, Office of the Executive Secretariat (OES), who is leaving CDC to join Wyeth 
Pharmaceuticals as Senior Director of Global Public Policy.  Gaylon and his partner, 
Darryl Crosby, will be relocating to Philadelphia, Pennsylvania. 
  
Gaylon began his career at CDC in 1991 as a Presidential Management Intern in the 
Office of Program Planning and Evaluation.  In 1996, he became a program consultant 
with the Division of Cancer Prevention and Control, National Center for Chronic Disease 
Prevention and Health Promotion.  He then moved to the National Center for HIV, STD, 
TB Prevention (NCHSTP) as part of a coaching and facilitation team in the NCHSTP 
Office of the Director.  Gaylon was selected as the Deputy Director of OES in March of 
2002, was appointed Acting Director of OES in December 2002, and Director, OES, in 
October 2004. 
  
Please join us in celebrating Gaylon’s CDC career at a reception to be held in his honor 
on Wednesday, May 18, from 2:00-4:00 p.m., at the Roybal Campus, Building 16, Room 
1107/1107A. 
  
Anyone wishing to make a monetary contribution toward this event and/or a gift for 
Gaylon may send it to Ms. Rhonda Jones or Ms. Contessa Dean at MS/D-14.  Please 
provide your contributions by Wednesday, May 11.   
Donna M. Garland, Director, Office of Enterprise Communications 
 
RETIREMENTS 
After 33 years of federal service and 4 years with the World Health Organization, Sam 
Perry, Deputy Associate Director for Global Health, National Center for Infectious 
Diseases, is bringing his exceptional public health career to a close.   
  
Sam started his career in public health in 1965, serving with the Peace Corps in 
Morocco where he trained laboratory technologists in two large urban hospitals in 
Meknes and Rabat.  According to Sam, the highlight of this period was meeting and 
marrying Helen D’Amico, a fellow volunteer in the laboratory program and currently a 
CDC employee. 
  
In 1970, Sam joined CDC as a Public Health Advisor assigned to the Los Angeles 
County Venereal Disease Control Program.  In July 1972, Sam and Helen along with 
their young children Kibbey and Adam piled into their un-air-conditioned VW bug and 
headed east across the desert to Las Vegas for his next assignment in the Clark County 
Health Department’s VD, TB, and immunization programs.  In 1973, opportunity knocked 
again in the form of a promotion to the position of CDC’s State VD representative for 
Hawaii.  Saying Aloha to Las Vegas, Sam and his family spent the next 4 years in 
“paradise.”  During this period, Sam completed his MPH at the University of Hawaii and 
served for three months in India in the state of Uttar Pradesh working as a special 
epidemiologist in WHO’s Smallpox Eradication Program.  According to Sam, this unique 
public health experience gave him the opportunity to forge many professional and 
personal relationships that have been life long.   
  
In 1977, Sam and his family bid farewell to Hawaii and moved to Kinshasa, Zaire (now 
Democratic Republic of Congo).  There, Sam served as the operations officer and chief-
of-party for a USAID-funded immunization program on measles that soon evolved to one 



of the first multi-antigen childhood immunization programs in Africa, a precursor to the 
Expanded Program on Immunization (EPI).  Over the next 4 years, the program 
expanded services to all nine regions of the country by establishing a nationwide vaccine 
cold chain and urban-based mobile vaccination teams, and was cited in the 
Congressional Record as one of USAID’s success stories in Africa.   
  
In 1981, Sam was assigned to the City and County of San Francisco’s STD Control 
Program where he worked for the next year and a half as supervisor of the gonorrhea 
control activities before being selected for assignment to Kathmandu, Nepal, as the 
administrative and technical officer for the WHO Prevention of Blindness Program.  In 
August 1984, Sam accepted a new position with WHO as the regional Technical Officer 
for the Control of Diarrhoeal Diseases (CDD) program at the Southeast Asia Regional 
Office in New Delhi.  These new duties required extensive travel to the 10 member 
countries of WHO-SEARO to help national program directors develop budgets and 
country implementation plans for the new CDD activities.   
  
In August 1988, the Perry family left New Delhi for the greenery of Atlanta as Sam 
accepted a job with the Division of STD/HIV Prevention (DSTDP) as a multi-state project 
officer.  In 1991, Sam was selected as the Deputy Associate Director for Program 
Management and Operations for DSTDP’s International Activities.  Over the next 8 
years, Sam and his colleagues worked with support from USAID to establish STD 
prevention activities in several African and Asian countries.  In early 1999, Sam was 
asked to join NCID’s new Bioterrorism Preparedness and Response Program to 
coordinate technical and financial assistance to State and local public health 
laboratories.  He also was part of the initial planning and development of the Laboratory 
Response Network that formed the frontline defense for identifying bio-threat agents.  He 
was subsequently named Chief of the Laboratory Management and Support Branch and 
continued in that capacity until being named to his current position in October 2002. 
  
Although Sam is retiring from the federal government, he intends to remain active and 
committed to public health issues following a brief break between careers.  He extends 
his sincere thanks to all his colleagues and friends here at CDC and around the world for 
their patience and generosity in helping to make his life’s work a truly rich and rewarding 
experience.   
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
After nearly 45 years of service to the U.S. Government, Dr. Linda McNish will retire 
from the National Center for Health Statistics (NCHS), Centers for Disease Control and 
Prevention (CDC) on May 3, 2005. The Office of Management and Operations, NCHS 
has planned an open house reception in her honor for Thursday, April 28, 2005, at 
1:30pm at NCHS in Hyattsville, Maryland. 
Linda’s service began as a GS-1 temporary clerk with the Department of Agriculture. 
She worked at NIH, GSA, and OASH before joining the NCHS in 1978. She received her 
Ph.D. in 1975 in Government and Politics from the University of Maryland. 
Linda is very active in the American Society for Public Administration and is a sponsor of 
the U.S. Extemporaneous competition at the National Forensic League Finals each year. 
She will continue her involvement in these activities and will devote more time to 
genealogical pursuits. Linda plans to enjoy retirement and spend more time with her two 
grandsons, Nathaniel and Arno and fit in a trip to Las Vegas in the near future. 
~~~~~~~~~~~~~~~~~~~~~~ 



After 28 years of dedicated service, Dr. Steve Hadler has decided to retire. Dr. Hadler 
began his career with CDC in 1977 as an EIS Officer in Arizona.  Dr. Hadler came to 
Atlanta in 1982 and worked in the area of hepatitis first as Chief of Epidemiology Activity 
in the Hepatitis Branch of the Division of Viral Diseases, then as Deputy Chief of the 
Branch and later in his career as Acting Director of the Division of Viral Hepatitis. 
  
In 1990 Dr. Hadler joined the National Immunization Program as Chief of the 
Surveillance, Investigations and Research Branch and was promoted to Director of the 
Epidemiology and Surveillance Division.  From 1997-99 Dr. Hadler was posted to 
Pakistan working as a Medical Officer/Epidemiologist with the Polio Eradication Branch.  
Upon his return, Dr. Hadler served as the Coordinator of CDC’s activities with the Global 
Alliance for Vaccines and Immunization Activity (GAVI) and he has served as the Senior 
Advisor to the Director for Strengthening Childhood immunization.  Dr. Hadler will 
continue his work in the field of immunization with the World Health Organization as a 
Medical Officer in China.  
  
Reception Location: Corporate Square, Building 8, 1st floor rooms A, B & C, May 18, 
2005, 3-5 pm 
  
~~~~~~~~~~~~~~~~~~~~~~~ 
After more than 35 years of government service (22 in the military and 14 at CDC), Dave 
Elmore of the Information Technology and Statistics Branch (ITSB) has accepted the 
CDC voluntary separation incentive pay ("buyout option") and will retire effective June 3, 
2005. 
 
Dave served in the U.S. Air Force for 22 years. He then worked as a computer scientist 
contractor for the Automated Sciences Group (located in Dayton, Ohio, and Albany, 
Georgia) before joining CDC on August 1, 1991, as a senior systems analyst in the 
Management Information Systems Branch of the Information Resource Management 
Office. 
 
Dave came to DTBE/ITSB on September 9, 2001, as the Technical Lead for TIMS, a 
function which over the years broadened into the Lead Information Technologist for the 
TIMS & NEDSS TB Program Area Module (PAM). He has made significant contributions 
to the adaptation of the NEDSS standards in the transition from TIMS to the forthcoming 
NEDSS TB PAM. 
 
Dave holds a BS degree and an MSPM (Master of Science in Personnel Management) 
degree from Troy State University and also was accredited as a Certified Computer 
Professional by the International Association of Computer Professionals.  
 
We wish him luck as he moves into the next stage of his life, which includes building his 
retirement home, and we will always appreciate his contributions in support of our 
mission. Dave has requested that we hold no public recognition activity on this occasion, 
but all are welcome to drop by his office to wish him farewell and thank him for his years 
of government service.  
 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
JOB OPPORTUNITY 
 



From: Browne, Doug  
Sent: Monday, May 09, 2005 9:09 AM 
To: Varga, Rita 
Subject: for Watsonian 
Hi Rita – was wondering if you could post this job opportunity in the Watsonian 
newsletter?  I am glad to speak with anyone interested with more details on the position, 
salary is in the $60K range, the work location is near O’Hare in Chicago, and this would 
be great for a retired PHA or someone who knows programs and understands “other 
duties as assigned.”  Thanks Doug 
 
Doug Browne 
Deputy Director 
DBMD, NCID, CDC 
1600 Clifton Rd., MS C-09 

JOB DESCRIPTION 
Project Coordinator - Brief 

 
Save A Life Foundation (SALF) is a national not-for-profit that targets school children 
and adults in preparing them with Pre-EMS skills. SALF is an affiliate of U.S. Department 
of Homeland Security/Citizen Corps, Medical Reserve Corps and like agencies, 
announces an opening for the right candidate who can:  
 
Responsibilities:  

• Monitor and evaluate the performance of project/s, insuring progress of work is 
exemplary and within guidelines and timelines 

• Act as the liaison between state, federal, private agencies in the implementation 
of current and new projects 

• Identifies and writes federal, state and private grants, including detailed budgets, 
that match the needs for each project 

• Participates in planning and policy development  
• Representative at various events and committees, including some travel 
• Assist in fund and event development 
• Other duties as assigned 

 
Requirements: B.A./B.S. degree in business, public health, social sciences, and/or 
related fields. Three to five years of related work experience…proven federal and state 
grant writing experience…excellent understanding of private philanthropy…interact and 
correspond effectively with others including some public speaking…ability to work in a 
fast-paced and changing environment…proficiency in Microsoft Office, Power Point, 
Excel and Internet. Adobe and Macromedia a plus as well as sales and/or corporate 
foundation experience.  Must have reliable transportation to travel locally. Salary is 
commensurate with background and experience. 
 
Send a resume to 
Carol Spizzirri 
Safe – A – Life Foundation 
9950 W. Lawrence Ave., Ste 300 
Schiller Park, IL 60176 
~~~~~~~~~~~~~~~~~~~~~~~~ 

Bureau Chief Opening 



Please assist the Houston Department of Health and Human Services Bureau of 
Tuberculosis Control in announcing the opening for the Bureau Chief position. The 
salary range is $51,974 - $72,956.   
 Special NEED(S) OR PREFERENCE(S)     



1.                      Experience in planning, organizing, and facilitating daily administration of 
a big organization. 

2.                      Experience in writing, oversight and reporting a grant.  
3.                      Experience in the preparation, implementation and monitoring of the 

Budget and operations. 
4.                     Experience in coordination of program activities with external/internal 

agencies.              
Please see full job description at this link:  http://www.houstontx.gov/jobs/103877.pdf

  
Hi Folks! 
  
Could you please share this announcement regarding a position in Houston, Texas with 
you state and local areas?  This is the Bureau Chief position that Marcos Longoria once 
held.  As you probably know, Marcos retired.  The salary level is listed below and the 
duties of this position are attached.  (No closing date is listed for this position.) 
  
Thanks for your help in sharing this announcement with others. 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
  
Dear Colleagues, 
  
The Global AIDS Program (GAP), CDC, HHS, is currently recruiting 
for three exciting and challenging positions in three of its 25 country program and 4 
regional offices.  Fifteen of the 25 GAP countries receive substantial new funding 
through the President’s Emergency Plan for AIDS Relief, which involves collaboration 
among all US Government agencies coordinated by the Office of the U.S. Global AIDS 
Coordinator in Washington and the U.S. Ambassador in country. These countries are 
designated as Emergency Plan focus countries and are marked with a * below.  We 
encourage qualified applicants to apply through the CDC website on the internet 
http://www2.cdc.gov/hrmo/vsearch.asp or on the CDC intranet http://vaps.hrmo.cdc.gov/. 
CDC jobs can also be located on http://www.usajobs.gov  which lists all HHS 
positions.  All listings are available now or will be available within the next three weeks.
  
The positions and countries with openings are listed below: 
  
1.  Medical Officer/Epidemiologist - Chief of Party (GS-601 Epidemiologist or 602 
Medical Officer-14/15) 
The incumbent serves as the Global AIDS Program (GAP) Chief of Party (COP).  The 
Chief of Party is responsible for all GAP programs in the country, which include HIV 
prevention, care, treatment, surveillance, and infrastructure development activities.  
Programs are generally implemented through partnerships with local ministries, 
NGOs/CBOs and FBOs.  The Chief of Party supervises a staff of medical 
epidemiologists, public health advisors, laboratory technicians, nurses, social workers, 
and other support staff.  A medical officer Chief of Party provides leadership, direction, 
and technical expertise to the Ministry of Health, universities, medical institutions, non-
governmental organizations, and other collaborating organizations in HIV/AIDS medical 
and health issues; and is recognized nationally and internationally as an expert in the  
HIV/AIDS field.  Proficiency in Spanish / Portuguese is preferred by not required. 
Country:   Angola 
 
2.  Public Health Advisor - Deputy Director for Operations (GS-685-13/14) 

http://www.houstontx.gov/jobs/103877.pdf
http://www2.cdc.gov/hrmo/vsearch.asp
http://vaps.hrmo.cdc.gov/
http://www.usajobs.gov/


The incumbent serves as the principal management and administrative officer for all 
Global AIDS Program (GAP) activities in the duty country under the supervision of the 
Chief of Party.  Responsibilities include administration and management, program 
planning and evaluation, formulation and implementation of policies and programs, 
management of resources, property, contracts, memoranda of agreement, and 
procurement.  The DDO acts with full authority in the absence of the Chief of Party on all 
matters involving non-scientific program operations and field activities.  The position 
provides advice and assistance on the implementation, direction, and evaluation of the 
management of program activities funded through collaborative agreements and 
contracts.  Proficiency in French is preferred, but not required. 
 
**This is a Career Opportunity Training Agreement (COTA) eligible position.**  COTA is 
a career development tool and a mechanism for fully utilizing employees to meet 
organizational and staffing needs. The purpose of COTA is to provide the training and 
experience required to enter a new occupational field from the trainee position.  Through 
its use, employees can be selected and trained for careers in different occupations.   
Trainees under COTA can be selected from employees who: (1) are in grades GS 1-15, 
GM 13 through 15, or wage grade equivalents; (2) have competitive civil service status 
or are serving under certain specified excepted appointment without time limitation, (e.g., 
a person with a mental or physical disability); and (3) demonstrate the aptitude for the 
new position.  COTA participants may be in the same series as the target position and 
they may or may not meet the basic qualifications.  For full details on the COTA program 
and eligibility requirements visit:  http://intranet.cdc.gov/hrmo/cota.doc  
Country:  Cote d'Ivoire* (focus country) 
 
3  Health Scientist / Director of Informatics (GS-601-13/14)   
This position provides an opportunity to work with a dynamic group of informatics staff 
that is known widely for their expertise and leadership in this field in Uganda.  The 
incumbent works as a lead member of an interdisciplinary team including 
epidemiologists, social scientists, entomologists, laboratory experts and computer 
scientists to produce highly accurate and efficient information systems to meet the needs 
of the GAP public health program. The Health Scientist plans, designs, oversees, 
implements and participates in scientific studies, surveys, investigations and projects 
that develop and establish standards for surveillance and health information systems.  
The incumbent consults on, monitors, and measures the outcome of studies and 
projects within CDC and among its prevention partners. In addition, s/he leads the 
design, implementation, and analysis of significant collaborative studies in the area of 
data standards with international or national policy or program of National Center for 
HIV, STD, and TB prevention (NCHSTP) and strives to build local capacity through and 
training and partnerships.   
Country: Uganda* (focus country) 
 
We welcome your interest in these positions which offer special opportunities to 
address the global HIV/AIDS epidemic. 
  
Sincerely, 
 
Timothy D. Mastro, MD 
Acting Director, Global AIDS Program 
Centers for Disease Control and Prevention (CDC) 
1600 Clifton Road, Mailstop E-41 

http://intranet.cdc.gov/hrmo/cota.doc


Atlanta, GA  30333 
~~~~~~~~~~~~~~~~~~~~ 
SHARE:  Services to Help All Regular Employees 
  
REMINDER: Disney's on the Record offer by CDC/SHARE 
Location: Fox Theatre - Tics $44 - email Tony to reserve  
Sunday, May 22, 2005, From: 02:00 PM To: 04:30 PM 
Contact: Tony McDonald -  
Web site: http://intranet.cdc.gov/ecp/groups/share/shnews.html#disney 
(For details about this event) 

~~~~~~~~~~~~~~~~~~~~~~ 

Chastain Park Concerts for CDC/SHARE adds Foreigner 
Location: Chastain Park - Tics $42 - email Tony to reserve  
Wednesday, August 03, 2005 
From: 07:30 PM To: 10:30 PM 
 Web site: http://intranet.cdc.gov/ecp/groups/share/shnews.html#chastain 
(For details about this event) 

 
 
 
 
 
 


	Project Coordinator - Brief

