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Comments on Emergency Responder Health Monitoring and Surveillance
Guidance Document Draft 1.2
Docket Number NIOSH-223

Submitted by the National Clearinghouse for Worker Safety and Health Training

The National Clearinghouse for Worker Safety and Health Training (National Clearinghouse)
appreciates the opportunity to comment on NIOSH’s draft guidance document, Emergency
Responder Health Monitoring and Surveillance (ERHMS), Draft 1.2, docket number NIOSH-223.

The NIEHS WETP was established by the Congress in provisions of the Superfund Amendment
and Reauthorization Act of 1986 with the mandate to provide training grants to organizations
for the primary purpose of providing a national cadre of workers trained in accordance with the
requirements in 29 CFR 1910.120. The WETP program is national in scope, currently has 20
grant awardees representing dozens of organizations through consortia, has trained more than
two million workers, has provided specific training support to the Department of Energy with
respect to that department’s clean-up mission, and has developed state-of-the-art training
programs in areas supportive of 29 CFR 1910.120 activities, such as confined spaces and
radiation.

This model program encourages innovation for training difficult-to-reach populations by
addressing issues such as literacy, appropriate adult education techniques, training quality
improvement, and other areas un-addressed directly by the private sector. The program
enhances rather than replaces private sector training responsibility by demonstrating new and
cost-effective training techniques and materials.

NIEHS maintains a National Clearinghouse for Worker Safety and Health Training for

Hazardous Materials, Waste Operations and Emergency Response (National Clearinghouse) to
assist its Worker Training cooperative agreement awardees by providing information and
technical support services to the program directors of NIEHS funded hazardous materials, waste
operations, and emergency response worker training programs. The Clearinghouse also
functions as a national resource for the dissemination to the general public of program related
information, technical reports and resource materials, and other material that have been
developed by the awardees of the NIEHS WETP, as specified by Section 126 (g) of the Superfund
Amendments and Reauthorization Act of 1986 (SARA).

The National Clearinghouse functions as a link between awardees of the NIEHS Worker Training
cooperative agreements and other members of the general public concerned with quality
worker safety and health training. Both NIEHS WETP and its Clearinghouse have a role under
the National Response Framework’s Worker Safety and Health Annex. Under the Worker Safety
and Health Training Support Annex to the Worker Safety and Health Annex, the NIEHS WETP:




1. Provides training technical assistance such as instructional staff, curriculum-
development experts, subject matter experts, training facilities and professional staff.

2. Provides safety training to worker target populations.

3. Provides assistance and support in the development and delivery of site-specific safety
and health training.

4. Provides technical assistance such as respirator fit testing and distribution of PPE.

5. Provides technical information through the National Clearinghouse for Worker Safety
and Health Training.

The following comments on the ERHMS document are based on our experience and
involvement with 9/11-related response efforts and associated environmental health concerns,
as well as our response to Hurricane Katrina and the Deepwater Horizon oil spill.

The draft ERHMS document offers a much needed and long overdue guidance tool for
institutionalizing methods to facilitate rostering and medical monitoring and surveillance of
workers engaged in disaster response efforts. As such, it represents a significant and welcome
step forward. With our involvement and experience in several previous disasters we submit
these comments as a way to further strengthen the document.

1. The Pre-Deployment, Deployment, Post-Deployment Phase Model

While we like the 3-stage ERHMS disaster response model, it may not adequately capture all
response populations that warrant medical consideration.

The ERHMS document anticipates a rapidly implemented incident command system and a
professionalized response force. While we share this scenario as a goal, we are concerned that
it remains somewhat idealized in the context of response to catastrophic disasters.' Inadequate
attention is devoted to the means by which these yet-to-be achieved goals are to be realized.
Until they are realized, we must acknowledge that there have been and will continue to be
additional populations engaged in disaster response. These “non-traditional” responders
operate outside the ICS framework but may encounter many of the same risk factors, exposure
scenarios, and health impacts as more traditional first responders and skilled support
personnel.

The scope of ERHMS planning should be expanded to encompass, in addition to first responders
and skilled support personnel, a more broadly defined disaster response population whose
health may be at risk because of the tasks they perform, whether or not they operate under the
ICS umbrella. WTC experience indicates that thousands of workers and volunteers may become
involved in a spontaneous rescue effort that occurs prior to the establishment of a secure
exclusion zone and effective implementation of the ICS. This population may include groups of
workers assigned and dispatched by their employer' as well as individual workers and other
volunteers. The Hurricane Katrina experience bears this out as well.




Additional workers will engage in restoration of essential services such as transportation,
telecommunications, electricity, water, sanitation, etc.

During the 9/11 cleanup activities many of these highly-skilled workers engaged in work
activities that regularly disturbed potentially harmful WTC-derived dust and debris in indoor
and outdoor spaces which had not been tested or remediated. In general, they were not
provided with health and safety training, respiratory protection, or other personal protective
equipment (PPE). More workers engaged in secondary cleanup of debris and contaminants in
impacted commercial, institutional, and residential buildings and in outdoor spaces such as
parks and playgrounds. These workers included building maintenance and janitorial crews as
well as contractors that utilized a largely immigrant day laborer work force. Neither of these
groups received health and safety training or PPE. Similarly unprotected were hundreds of day
laborers in the aftermath of Hurricane Katrina.

All of the above groups are well-documented as experiencing health impacts similar to those of
WTC first responders and skilled support personnel. These response groups also warrant
detailed inclusion in ERHMS planning.

2. Training

The ERHMS document appropriately places strong emphasis on training, including training as
“critical for the preparedness of the responder,” “training regarding hazards to be anticipated
and protective measures to mitigate them,” and training on “site-specific hazards, operating
procedures, and available resources.”"

Comprehensive emergency preparedness and response training must be provided to an
expanded worker population of designated and potential responders, along with periodic
refresher training. Site-specific training delivered just prior to deployment, or upon deployment
should serve to reinforce concepts already learned or to inform responders of a hazard not
previously identified. Site specific training should NOT be the only health and safety training
that a worker has before being sent out to work on a disaster site.

All workers involved in disaster response efforts, including those worker groups mentioned in
Section 1, above, who may operate outside the ICS framework, must be trained about the
hazards they may encounter. Training should provide workers with a basic understanding of job
hazard analysis principles and process. It should equip workers with the ability to understand
and evaluate site-specific assessments conducted by occupational safety and health or
environmental professionals. It should emphasize their rights to access to such assessments. It
should cover the hierarchy of controls of hazards. Training should emphasize precaution —i.e.,
assumption of and protection against worst case exposure scenarios, to be scaled back as data
and assessments demonstrate the safety of doing so.

Workers must also be trained in specific standards applicable to their protection during disaster
response. Training should include components of these and other standards: Hazard
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Communication, Respiratory Protection, Personal Protective Equipment, Hazardous Waste
Operations and Emergency Response, and Access to Employee Exposure and Medical Records,
with emphasis on worker rights under these standards. Training should be in a language and at
a literacy level understandable by the workers involved.

Our experience, however, is that employers tend to be resistant to advance training (or often to
any training) due to various constraints, not the least of which are expense and lost work time.
The call for more extensive training might benefit from an acknowledgment of these obstacles
and a discussion of possible ways to overcome them.

While site specific training is discussed in the ERHMS document, without a broader
understanding of safety and health hazards, how to recognize them and mitigate them, site
specific training is not enough to properly prepare responders to enter a disaster site. While
page 20 of the ERHMS document does stipulate that “SST does not negate the need for
comprehensive preparedness training...” we believe that the comprehensive training that
workers should have before being deployed should be more carefully spelled out in a final
ERHMS document.

Following 9/11, the building trades, OSHA and NIEHS recognized the need to develop a training
program for Disaster Site Workers who provide skilled support services (e.g. utility, demolition,
debris removal, or heavy equipment operation) or site clean-up services in response to natural
and man-made disasters. Specifically, it was recognized that all workers at disaster sites need to
be aware of the differences between disaster sites and regular construction or demolition
worksites. This is why OSHA and NIEHS created the Disaster Site Worker course (OSHA 7600).
OSHA has identified three courses that workers need to take in order to be trained to respond
safely to natural and man-made disasters. These courses are intended to be taken pre-incident:
before work at any disaster."

The three courses are:

e the OSHA Construction or General Industry Outreach Training Course (10-hour). Training
considered to be acceptable as an equivalent to this course is the OSHA 30-hour
Construction or General Industry Outreach Training Course;

e the Disaster Site Worker Course #7600 (16 hour); and

¢ HAZWOPER (40-hour minimum) training.

The 10-hour outreach courses provide information and awareness of safety and health hazards
that occur on a daily basis on a normal work site. The 40-hour HAZWOPER training is the
minimum level of training for workers engaged in hazardous substance removal or other
activities which expose or potentially expose workers to hazardous substances, including
chemicals, biological agents, radioactive materials, and explosives. Both of these courses are
typically used to teach workers on day-to-day hazards associated with normal working
conditions. OSHA, in conjunction with NIEHS, developed the Disaster Site Worker Course #7600
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to provide instruction relevant to emergency situations, where working conditions may be
drastically different (thus the hazards as well) from day-to-day operations.

Site-specific information and training will continue to be needed at every disaster but cannot be
addressed in pre-incident training.

OSHA recognizes that not all workers will be able to, or have the need to take HAZWOPER
training. It is essential, however, that all workers who may be involved at a disaster site have a
basic understanding of:

e the safety and health hazards that may occur at any construction site,
e the differences in hazards between a disaster site and a regular construction site, and
e be able to inspect, don, and doff an air-purifying respirator for their own protection."

It would be useful for the ERHMS document to specify this information in Section 3. Health and
Safety Training (during the Pre-deployment phase) of the document so that there is a clear
understanding as to what level of training responders and cleanup workers should have prior to
being deployed to a disaster site.

3. Exposure Assessment

Overreliance on environmental sampling data can be misleading and dangerous. There has
been a fundamental disconnect between what the majority of the data would seem to indicate
and the breadth of health issues that have arisen. WTC-related illnesses manifested in the
absence of, or contrary to, traditional methods of data collection and assessment. Despite
reassuring characterizations of sampling results, tens of thousands of WTC responders, area
workers, and residents incurred significant and persistent respiratory and other ilinesses. Their
exposures were unnecessary & avoidable. The NIEHS National Clearinghouse agrees with the
authors of Chapter 7 of the ERHMS document, who write:

A holistic approach to investigating and understanding the impact of exposures on
responder health should be adopted—one that does not rely on environmental results
alone to determine risk. Information must be gathered from a variety of sources ... to
determine if exposures occurred, who may have been exposed, and who needs medical
treatment...4

This vitally important concept deserves additional emphasis and development in the ERHMS
document.

Sampling results must be supplemented by industrial hygiene assessments which consider work
conditions, work activities, and exposure scenarios, including both typical and worst-case




scenarios for response tasks. Exposure assessments should be narratives informed by data, not
just data. These narratives should identify substances of concern and their hazards, tasks
performed and equipment and tools utilized, disturbance activities and exposure scenarios, and
protective measures to be utilized through the entire hierarchy of controls of hazards, as
feasible.

4. Utilize the Precautionary Principle

Disaster response workers may be exposed to an unknown, unquantifiable, or changing array of
toxic substances. Imperfect information or lack of full scientific certainty should not be used to
justify avoidance or delay of measures aimed at protecting workers or preventing
environmental degradation. We should assume risk and take protective measures appropriate
for worst case scenarios unless and until evidence indicates that protective measures may be
scaled back.

The ERHMS document should reference the Precautionary Principle: “When an activity raises
threats of harm to human health or the environment, precautionary measures should be taken
even if some cause and effect relationships are not fully established scientifically...”"

5. The Hierarchy of Controls of Hazards

The authors of Appendix B accurately observe that “the control strategy hierarchy is identical to
any general industry or construction hierarchy of controls. However, because of the nature of
an emergency incident, the predicted use is reversed.”7 (emphasis added) However, just as the
goal of the ERHMS document is to “raise the bar” with regard to health monitoring and
surveillance, we should also endeavor to raise the bar with regard to more rapid and effective
use of the hierarchy of controls pa radigm.""

The ERHMS document should stress the desirability of moving up toward the high end of the
hierarchy as quickly as possible, with emphasis on hazard elimination, where practical.

6. Rostering, Medical Monitoring, and Surveillance

The ERHMS document could be strengthened by additional attention to how monitoring is to
be conducted during and post deployment as well as how surveillance is to be conducted. In
addition, clarification is needed of the mechanism or process for coordination of post-
deployment health monitoring and surveillance.

A union membership category should be added to rostering and other forms to document
union name and local union number.



















