New and expectant
mothers at work



This leaflet tells you, as a professional
providing advice to new and expectant
mothers, about the health and safety
responsibilities of employers. It advises
what you can do to minimise
workplace health risks to pregnant and
breastfeeding workers. Many new and
expectant mothers work. Early
identification of workplace risks is
beneficial to your patient as there are
hazards at work which could affect
their health. Employers also have a
legal obligation to ensure a safe and
healthy work environment for their
pregnant or breastfeeding employees.

How you can help

Employers are advised that pregnancy
is not an illness. You can help by

reinforcing this message. You will
naturally take appropriate medical
action to deal with any symptoms
of ill health related to
pregnancy. But what about
the causes?

The expectant mother may
have a condition r_elated
directly to her pr

conditions or hazards at work. If this is
the case then employers need to do
something about it. Issuing a medical
certificate (Med 3) may not resolve the
problem and the woman might still have
to consult you more frequently than
would normally be expected. It is also
possible that by being off work sick the
woman could suffer financial loss during
her pregnancy and maternity leave.

Duties on employers

under the Management
of Health and Safety at
Work Regulations 1999

The law requires every employer to
assess workplace risks for all their
employees, and take practical action to
control those risks. In addition,
employers must take particular account
of risks to new and expectant mothers.
The definition of a new or expectant
mother is someone who is pregnant,
has given birth within the previous six
months, or is breastfeeding.

Employers must identify hazards in their
ace that could pose a health or
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The flowchart shows the stages employers must work through to
ensure that new and expectant mothers are not exposed to significant
risk and how any advice you provide feeds into this process.




Protecting the woman'’s
health and safety at
her workplace

The expectant mother must inform her
employer in writing that she is
pregnant. Her employer can ask for
written medical evidence to confirm this

~and the employee has to provide it. The
reason for this is so that employers can
carry out a specific risk assessment for
the woman concerned (Stage Two of
the flowchart). The following certificates
can be used to convey any advice.

Medical Statement
(Med 3)

Doctors are required to record advice
given to patients about their ability to
perform their own or usual type of
occupation on medical
statements. Where the doctor
considers work adjustments
are required during
pregnancy and breastfeeding,
the doctor should:

select section (a) ‘You need not
refrain from work’.

Maternity Certificate
(MAT B1)

When the pregnant woman wishes to
claim Statutory Maternity Pay (SMP) or
Maternity Allowance (MA) she should
provide her employer with certificate
MAT B1, which is issued around the
twentieth week of pregnancy. A doctor
or a registered midwife can complete
the MAT B1.

Employers must ask the woman to
help with the risk assessment. This is
particularly to take account of any
medical advice she has received. In
providing this advice it may be helpful
to consider the following points.

Pregnancy-related
medical conditions
(eg high blood pressure)

Employers must conduct a specific risk
ent after receiving the Med 3




























