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                              Seattle Safe Schools Study
Seattle Safe Schools Study 
Key Informant Interview

Today’s Date:

___/___/______

Scheduled Start Time: ____:_____

Interview Start Time: 
____:_____

Interview End Time:  
____:_____

Interviewer’s Name:
________________________________

Interview Site Code:  _______ Interview ID Number: _________

Interviewee Name: ________________ Phone: _______________

Circle one:

Telephone interview

In-person interview



[Prior to interview, send interview topic areas to stakeholder to help them focus their comments.]
Introduction  

Hello, this is __(Interviewer name)__ from __________________________. I am calling to conduct the interview we scheduled to discuss the development of the Gay Lesbian Bisexual Transgender and Questioning (GLBTQ) programs with Seattle Public Schools. As you know, these programs have included the GLBTQ Advisory Committee, support of Gay Straight Alliance, GLBTQ bibliographies, resources, training, GLBTQ Families Dinner, technical support, anti-harassment and equal opportunity policy development. We are working with the Health Education Office and the Centers for Disease Control and Prevention (CDC) to learn about how Seattle has been able to develop programs to improve the safety of the school environment for GLBTQ students and staff. This information is for the Seattle Safe Schools Study. We are talking with several other key stakeholders in the district as part of this study.

The interview will last approximately 20 minutes. It will focus on the ways you have been involved with developing and supporting theses programs. Is this still a convenient time to talk? (If no, reschedule for _______________________________________.  If yes, continue.)
Your interview answers will be summarized along with other key stakeholders interviewed in a report for Seattle Public Schools and the study's funder, the CDC. We will not identify your name with your answers. 
I want to remind you that this interview is voluntary and you may choose not to answer any questions during the interview. I will be taking notes as you respond.

Do you have any questions before we begin? (Address as needed.)
Let's get started with the interview.

Questions

1. How long have you been in your current position (superintendent, school board, legal advisor, community partner)?
2. How long have you been involved with the district?
We understand that for many years Seattle Public Schools have been actively working to improve school environments to create safe and welcoming schools for all students and staff. We would like to focus on how this work impacts gay, lesbian, bi-sexual, transgender and questioning individuals.

3. Have you been involved with the development or implementation of any GLBTQ programs or policies within Seattle Public Schools? (Note if needed: GLBTQ programs include: GLBTQ Advisory Committee, support of GSA, GLBTQ bibliographies, GLBTQ resources, GLBTQ training, GLBTQ Families Dinner, GLBTQ technical support, anti-harassment and equal opportunity policy development)
1 FORMCHECKBOX 
  Yes (( continue to with 3a)
2 FORMCHECKBOX 
   No  (( skip to with 4)   


9 FORMCHECKBOX 
  Don’t know (( skip to with 4)   
· 3a. If yes, please describe how you have been involved.  
· 3b. What type of resistance or challenges did you encounter around these programs and policies? (probe for details)
· 3c. What strategies helped overcome these challenges? 
· 3d. Can you describe the biggest successes of these programs?
· 3e. What has contributed to the continued focus on these programs and policies within the district? What is needed to insure that programs and policies continue?
4. In your view, how do these programs and policies contribute to Seattle Public Schools’ ability to provide high-quality, comprehensive public education? (Probe for how they may affect individuals and how they affect the overall environment in a school)
5. What advice would you give others who were interested in changing the school environment or creating GLBTQ programs and policies in their district? (Probe for: What would districts need to have in place to be successful? What may challenge or hinder progress?)
6. Are there additional things you would like to see the district do to create a safe school environment for GLBTQ students and staff?
7. Do you have any additional comments you would like to add?
Thank you for your time today, we appreciate your responses and interest. If other questions arise, would it be possible for us to contact you again?

If you have any questions about the project, you can contact _______________________________.
==================================================================================


This evaluation tool was developed by Seattle Public Schools with technical assistance from the Division of Adolescent and School Health of the U.S. Centers for Disease Control and Prevention.  Its contents are solely the responsibility of the authors and do not necessarily represent the official position of the Centers for Disease Control and Prevention.
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