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Announcement Number: CDCFCIP-F1-2008-0007 

Vacancy Description: Public Health Analyst, GS-0685-09 

Open Period: 11/06/2007 - 11/09/2007 

Series/Grade: GS-0685-09 

Salary: $44,993.00 

Promotion Potential: GS-12 

Hiring Agency: Centers for Disease Control and Prevention 

Duty Locations: FEW vacancies Atlanta, GA 

For more information, Contact: HR Customer Service, 770-488-1725 hrcs@cdc.gov
 
Who May Apply: 
Interested candidates who attend the CDC career fair on Tuesday, November 6, 2007, are 
eligible to receive consideration for this position.   
Interested candidates MUST attend the career fair AND complete the on-line process to 
receive consideration for employment. Failure to complete both requirements will result in 
interested candidates being disqualified for employment consideration 
 
Job Summary: 
The Centers for Disease Control and Prevention (CDC) is the agency Americans trust with 
their lives.  As a global leader in public health, CDC is the nation's premier health promotion, 
prevention, and preparedness agency. Whether we are protecting the American people from 
public health threats, researching emerging diseases, or mobilizing public health programs 
with our domestic and international partners, we rely on our employees to make a real 
difference in the health and well-being of people here and around the world. 
 
This position is located in the Coordinating Office for Terrorism Preparedness and Emergency 
Response (COTPER).  COTPER has primary oversight and responsibility for all programs 
that comprise CDC's terrorism preparedness and emergency response portfolio. COTPER 
helps the nation prepare for and respond to urgent threats to the public's health through an 
all-hazards approach to preparedness focusing on threats from natural, biological, chemical, 
nuclear, and radiological events. 
 

CDC Vacancy Announcement            1 

mailto:hrcs@cdc.gov


CDCFCIP-F1-2008-0007       Public Health Analyst, GS-0685-09 

Key Requirements: 
To receive consideration, candidates must: 
* attend the career fair on November 6, 2007  
* be a U.S. citizen 
* meet the minimum qualifications as stated in this announcement  
* pass a security clearance and meet suitability requirements, if selected. 

 
Position Information: 
This position is being filled under the Federal Career Intern Program (FCIP). 
FCIP is a 2-year training program designed to prepare you for a career with CDC. 
 
Major Duties: 
As an intern, you will participate in developmental assignments designed to train you for 
successful performance at the target GS-12 grade level. At the GS-09 grade level, you will: 

• Develop and maintain working relationships with Select Agent program managers of 
other government agencies and other appropriate public or private agencies 
concerning issues associated with the registration, use, storage and transfer of select 
agents and toxins. 

 
Qualifications and Evaluations: 
You must meet the minimum qualifications within 60 days of this career fair to qualify for this 
position and receive consideration. The minimum qualifications include one of the  
following: 

• One year of specialized experience equivalent to the GS-07 grade level in the 
Federal service.   Specialized experience is experience which has equipped you with 
the particular knowledge, skills, abilities, and competencies to successfully perform 
the duties of the position (i.e., experience in evaluating and analyzing data related to 
public health programs); OR 

• Master's or equivalent graduate degree; OR 
• 2 full years of progressively higher level graduate education leading to a master's or 

equivalent degree; OR 
• LL.B. or J.D., if related; OR 
• A combination of qualifying education and experience as noted above. 

 
 
How You Will Be Evaluated: 
Your experience, education, and responses to the assessment and core questions will be 
evaluated against the requirements of the position.  Misrepresentation of your experience 
may result in your being removed from consideration.  Veterans' preference will be applied. 
For more information on the application of veterans’ preference, refer to 
http://www.cdc.gov/employment/pdf/FCIP_Veterans_Preference_Abbreviated.pdf. 
 
How to Apply: 
The on-line process is a two-step process. You must complete both steps to be considered 
for this position: 
 

1. Attend the career fair. You must attend the career fair to be considered for this 
position. 
• While at the career fair, submit your resume or C.V.   
• If you do not have a resume or C.V. available, complete the Applicant Information 

Sheet and submit to the CDC representative prior to leaving the event.  
• The Applicant Information Sheet is only available at the career fair. 
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2. Register with HHS Careers Intern Opportunities and complete the on-line process at 
https://jobs1.quickhire.com/scripts/hhs-elp.exe by 11:59 p.m. Eastern Time on 
November 9, 2007. 
• While at the career fair, you will be issued a pass code which confirms your 

participation at the career fair.  Do not lose or share the pass code provided to 
you.  The pass code is required when completing on the on-line process. 

• The on-line process requires you to also upload your current resume.    
• The on-line process must be completed no later than 11:59 p.m. Eastern Time on 

November 9, 2007.  This job posting will not be available after this date. 
 
IMPORTANT: Applications or resumes received outside of this career fair and/or after 
November 9, 2007, will not be considered. 
 
Required Documents: 
 Proof of Military Service 
 College Transcript 

 

1. Proof of Military Service - You may be eligible for veterans' preference if you served 
on active duty in the United States military and were separated under honorable or 
general conditions. For information on veterans' preference, visit 
http://www.opm.gov/veterans/html/vetsinfo.asp.   Fax a copy of your: 

a. DD-214 "Certificate of Release or Discharge from Active Duty if you are 
claiming 5-point preference; or  

b. SF-15, "Application for 10-Point Veterans' Preference" and required proof if 
you are claiming 10-point preference. 

2. College Transcript - Provide a copy of your college transcript if you are basing your 
qualifications for the position solely on education or a combination of specialized 
experience and education.  An official college transcript is required only if you are 
selected for the position. 

Fax required documents to 770-488-1979 when you apply for the position on-line.  
Include your full name and the job announcement number on each piece of paper. The 
required documents must be received prior to 11:59 p.m. Eastern Time on November 9, 2007.   
 
Candidates who fail to submit the required documents by 11:59 p.m. Eastern Time on 
November 9, 2007, may be disqualified for consideration. 
 
What to Expect Next: 
IMPORTANT:  You must attend the career fair AND apply on-line to receive consideration for 
employment.  Only candidates who attended the career fair AND complete the on-line 
process are eligible for consideration. 
 
After attending the job fair, complete the on-line process at 
https://jobs1.quickhire.com/scripts/hhs-elp.exe by 11:59 p.m. November 9, 2007.   

 
The human resources office will evaluate your on-line registration/resume/CV and supporting 
document(s), if applicable, to ensure that you meet the minimum qualifications of the position 
and will provide the hiring manager with a list of qualified candidates for consideration.  
Veterans receive preference in selection.  For more information on the application of veterans’ 
preference, refer to 
http://www.cdc.gov/employment/pdf/FCIP_Veterans_Preference_Abbreviated.pdf. 
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Benefits: 
CDC offers competitive starting salaries with increases, unparalleled benefits, and rewarding 
assignments.  Benefits include: 

• Incentives and Awards  
• Vacation, Personal, and Sick Time  
• Paid Holidays 
• Flexible Work Schedules 
• Comprehensive Medical Benefits  
• Child Care  
• Employee Assistance and Referral Programs 
• Flexible Spending Accounts (FSA)  
• Retirement Benefits and Pension Plan  
• Life Insurance  
• Long-Term Care Insurance 
• Commuter Subsidies  
• Telework/Telecommute  
• Family Friendly Leave Policies  
• Continuing Education and Professional Development  
• Wellness, Fitness & Other Benefits 

 Visit http://www.cdc.gov/employment/salarybenefits.htm for more information on benefits. 

 

Additional Information: 

Federal Career Intern Program (FCIP)  
This position is being filled under the Federal Career Intern Program.  As an FCIP intern, 
you will complete a comprehensive 2-year training program designed to provide you with 
real-world, developmental assignments that prepare you for a career with the CDC. The 
training program consists of self-development and on-the-job, classroom, and rotational 
assignments. Upon successful completion of the training program, you may be non-
competitively assigned to a permanent position with the CDC. 
 
Full Performance Level 
The full performance position is a Public Health Analyst, GS-0685-12. You must also 
successfully perform at the GS-11 grade level for a minimum of 52-weeks to be eligible for 
promotion to the full performance GS-12 level. 
 
Contact 
Contact Atlanta Human Resources Customer Service at 770-488-1725 or hrcs@cdc.gov for 
additional information.  
 
The CDC does not discriminate in employment on the basis of race, color, religion, sex, 
national origin, political affiliation, sexual orientation, marital status, disability, age, 
membership in an employee organization, or other non-merit factors. 
 
The CDC provides reasonable accommodation to candidates with disabilities where 
appropriate. Candidates requiring reasonable accommodation for any part of the application 
and hiring process should contact the Atlanta HR Customer Service at hrcs@cdc.gov. 
Determinations on requests for reasonable accommodation will be made on a case-by-case 
basis. 
 

CDC Vacancy Announcement            4 

http://www.cdc.gov/employment/salarybenefits.htm
mailto:hrcs@cdc.gov

	 
	 
	Announcement Number:
	CDCFCIP-F1-2008-0007
	Vacancy Description:
	Public Health Analyst, GS-0685-09
	Open Period:
	11/06/2007 - 11/09/2007
	Series/Grade:
	GS-0685-09
	Salary:
	$44,993.00
	Promotion Potential:
	GS-12
	Hiring Agency:
	Centers for Disease Control and Prevention
	Duty Locations:
	FEW vacancies Atlanta, GA
	For more information, Contact:
	HR Customer Service, 770-488-1725 hrcs@cdc.gov
	Who May Apply:
	Interested candidates who attend the CDC career fair on Tuesday, November 6, 2007, are eligible to receive consideration for this position.  
	Interested candidates MUST attend the career fair AND complete the on-line process to receive consideration for employment. Failure to complete both requirements will result in interested candidates being disqualified for employment consideration
	Job Summary:
	The Centers for Disease Control and Prevention (CDC) is the agency Americans trust with their lives.  As a global leader in public health, CDC is the nation's premier health promotion, prevention, and preparedness agency. Whether we are protecting the American people from public health threats, researching emerging diseases, or mobilizing public health programs with our domestic and international partners, we rely on our employees to make a real difference in the health and well-being of people here and around the world.
	This position is located in the Coordinating Office for Terrorism Preparedness and Emergency Response (COTPER).  COTPER has primary oversight and responsibility for all programs that comprise CDC's terrorism preparedness and emergency response portfolio. COTPER helps the nation prepare for and respond to urgent threats to the public's health through an all-hazards approach to preparedness focusing on threats from natural, biological, chemical, nuclear, and radiological events.
	Key Requirements:
	To receive consideration, candidates must:
	* attend the career fair on November 6, 2007 
	* be a U.S. citizen
	* meet the minimum qualifications as stated in this announcement 
	* pass a security clearance and meet suitability requirements, if selected.
	Position Information:
	This position is being filled under the Federal Career Intern Program (FCIP).
	FCIP is a 2-year training program designed to prepare you for a career with CDC.
	Major Duties:
	As an intern, you will participate in developmental assignments designed to train you for successful performance at the target GS-12 grade level. At the GS-09 grade level, you will:
	 Develop and maintain working relationships with Select Agent program managers of other government agencies and other appropriate public or private agencies concerning issues associated with the registration, use, storage and transfer of select agents and toxins.
	Qualifications and Evaluations:
	You must meet the minimum qualifications within 60 days of this career fair to qualify for this position and receive consideration. The minimum qualifications include one of the 
	following:
	 One year of specialized experience equivalent to the GS-07 grade level in the Federal service.   Specialized experience is experience which has equipped you with the particular knowledge, skills, abilities, and competencies to successfully perform the duties of the position (i.e., experience in evaluating and analyzing data related to public health programs); OR
	 Master's or equivalent graduate degree; OR
	 2 full years of progressively higher level graduate education leading to a master's or equivalent degree; OR
	 LL.B. or J.D., if related; OR
	 A combination of qualifying education and experience as noted above.
	How You Will Be Evaluated:
	Your experience, education, and responses to the assessment and core questions will be evaluated against the requirements of the position.  Misrepresentation of your experience may result in your being removed from consideration.  Veterans' preference will be applied. For more information on the application of veterans’ preference, refer to http://www.cdc.gov/employment/pdf/FCIP_Veterans_Preference_Abbreviated.pdf.
	How to Apply:
	The on-line process is a two-step process. You must complete both steps to be considered for this position:
	1. Attend the career fair. You must attend the career fair to be considered for this position.
	 While at the career fair, submit your resume or C.V.  
	 If you do not have a resume or C.V. available, complete the Applicant Information Sheet and submit to the CDC representative prior to leaving the event. 
	 The Applicant Information Sheet is only available at the career fair.
	2. Register with HHS Careers Intern Opportunities and complete the on-line process at https://jobs1.quickhire.com/scripts/hhs-elp.exe by 11:59 p.m. Eastern Time on November 9, 2007.
	 While at the career fair, you will be issued a pass code which confirms your participation at the career fair.  Do not lose or share the pass code provided to you.  The pass code is required when completing on the on-line process.
	 The on-line process requires you to also upload your current resume.   
	 The on-line process must be completed no later than 11:59 p.m. Eastern Time on November 9, 2007.  This job posting will not be available after this date.
	IMPORTANT: Applications or resumes received outside of this career fair and/or after November 9, 2007, will not be considered.
	Required Documents:
	 Proof of Military Service
	 College Transcript
	1. Proof of Military Service - You may be eligible for veterans' preference if you served on active duty in the United States military and were separated under honorable or general conditions. For information on veterans' preference, visit http://www.opm.gov/veterans/html/vetsinfo.asp.   Fax a copy of your:
	a. DD-214 "Certificate of Release or Discharge from Active Duty if you are claiming 5-point preference; or 
	b. SF-15, "Application for 10-Point Veterans' Preference" and required proof if you are claiming 10-point preference.
	2. College Transcript - Provide a copy of your college transcript if you are basing your qualifications for the position solely on education or a combination of specialized experience and education.  An official college transcript is required only if you are selected for the position.
	Fax required documents to 770-488-1979 when you apply for the position on-line.  Include your full name and the job announcement number on each piece of paper. The required documents must be received prior to 11:59 p.m. Eastern Time on November 9, 2007.  
	Candidates who fail to submit the required documents by 11:59 p.m. Eastern Time on November 9, 2007, may be disqualified for consideration.
	What to Expect Next:
	IMPORTANT:  You must attend the career fair AND apply on-line to receive consideration for employment.  Only candidates who attended the career fair AND complete the on-line process are eligible for consideration.
	After attending the job fair, complete the on-line process at https://jobs1.quickhire.com/scripts/hhs-elp.exe by 11:59 p.m. November 9, 2007.  
	The human resources office will evaluate your on-line registration/resume/CV and supporting document(s), if applicable, to ensure that you meet the minimum qualifications of the position and will provide the hiring manager with a list of qualified candidates for consideration.  Veterans receive preference in selection.  For more information on the application of veterans’ preference, refer to http://www.cdc.gov/employment/pdf/FCIP_Veterans_Preference_Abbreviated.pdf.
	Benefits:
	CDC offers competitive starting salaries with increases, unparalleled benefits, and rewarding assignments.  Benefits include:
	 Incentives and Awards 
	 Vacation, Personal, and Sick Time 
	 Paid Holidays
	 Flexible Work Schedules
	 Comprehensive Medical Benefits 
	 Child Care 
	 Employee Assistance and Referral Programs
	 Flexible Spending Accounts (FSA) 
	 Retirement Benefits and Pension Plan 
	 Life Insurance 
	 Long-Term Care Insurance
	 Commuter Subsidies 
	 Telework/Telecommute 
	 Family Friendly Leave Policies 
	 Continuing Education and Professional Development 
	 Wellness, Fitness & Other Benefits
	 Visit http://www.cdc.gov/employment/salarybenefits.htm for more information on benefits.
	Additional Information:
	Federal Career Intern Program (FCIP) 
	This position is being filled under the Federal Career Intern Program.  As an FCIP intern, you will complete a comprehensive 2-year training program designed to provide you with real-world, developmental assignments that prepare you for a career with the CDC. The training program consists of self-development and on-the-job, classroom, and rotational assignments. Upon successful completion of the training program, you may be non-competitively assigned to a permanent position with the CDC.
	Full Performance Level The full performance position is a Public Health Analyst, GS-0685-12. You must also successfully perform at the GS-11 grade level for a minimum of 52-weeks to be eligible for promotion to the full performance GS-12 level.
	Contact
	Contact Atlanta Human Resources Customer Service at 770-488-1725 or hrcs@cdc.gov for additional information. 
	The CDC does not discriminate in employment on the basis of race, color, religion, sex, national origin, political affiliation, sexual orientation, marital status, disability, age, membership in an employee organization, or other non-merit factors.
	The CDC provides reasonable accommodation to candidates with disabilities where appropriate. Candidates requiring reasonable accommodation for any part of the application and hiring process should contact the Atlanta HR Customer Service at hrcs@cdc.gov. Determinations on requests for reasonable accommodation will be made on a case-by-case basis.


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


