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2 Wy e Ye we not able to fitlly anad adequately
rlevﬂ uhe current environmental public health
YOS ikforce in lieu of the fact that we have 29

=cle credlted Undergraduate university programs




r)

m—
SHeVier Overilime

Time Increase

Responsibilities

Industry
£~ Competition
Incidence of
Disease




EHAC Enrollment and GraduationRates
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Accredited Undergraduate Program Enroliment
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Increased

EIes At Backsire

Training and workload for causes...
competent employees

Increased costs
Burnout of competent :
* hersonnel (money, time) to
train non-

e ‘ competent

Resources available to hire
competent employees

As turnover increases,

Attraction/retention of hiring of non-competent
competent people from increases due to need
accredited EHP programs to hire ASAP

This further reduces
resources to hire

competent employees

To attract quality
employees must have
good pay, workload,
training, employee
morale
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Workforee Development

- HOV\ .' We achieve this?
— monstrate 10 hifng authorities (boards ofi health
nd health fficers) that hiring graduates from

accredlted academic programs save agency.
~ [i8SEUICES.
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1r‘nprovement In the knowledge, skills, and
apilities of the entry level environmental public
health workforce will lead to improved public
health services.
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_'.,:" Competencies (1)

Accredited

4-yr

2yr

sosINCOmparisen.fon EHACGHadlates™

High

Programs Science degrees | School
2) degrees 4) Diploma
(3)
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SoSINCompanson for EHAC Gradlaiessss
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Competency | Training program Cost for the training program
Management of EPH systems
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U= SSential Environmental Fealth
£ ICES
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_C, @ Health Protection Goals

—& Healthy: People 2010

— fNatlonaI Strategy to Revitalize
Environmental Health Services

* Environmental Health Competency Project
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and define cometenmes of epvironmental
eraoliiaeel o reelezinL clezielilziiog
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EIEInIne the knowledge, skKills; and abilities of
REUALES  filom| science based four and two year
ACAdEmic programs

- J_w elop a list of competencies that the graduates of
EenEaccredited programs do not possess as compared to
,,hraduates frtom accredited academic programs

_,a.

=S Petermine the resources required to increase the skill
' level of entry level employees from non-accredited
academic programs

®. Develop a visual presentation depicting the difference In
competencies and the cost of developing these
competencies from graduates of 4-year accredited EPH
programs versus non-accredited programs
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TOJECt Objectives InRProgless
SNEClnineyeaiychanoeinenollmentat acciedited

ef lnmental puUblIC ealtn" programs

.;'ﬁnine waseline salary data for entry level employees
e Environmental” field through the research of
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Ereate an awareness campaign on the different
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= envirenmental public health career paths at a large,
~— medium, and small sized local public health agencies — in

progress
e \/erify current baseline data on which states offer
reciprocity
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fezlie o ) reclavelggelr) efreciVe il legnsale) defzlfe

REnVirenmental health professienals. How?

=D _monstrate to state environmental health: licensing
._';ards that the competencies possessed by

_ aceredited environmental public health graduates are

B Consistent regardless of which state they graduated
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= s (Create an awareness campaign to state
sanitarian/EHS licensing boards proving this

— Environmental health services are similar in all states,
environmental health practices are based on state

regulations
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SEESIa professionymust deyelopjaistiond, effective
PIEIEssIonaltraderorganizatonriat a Vocates the
followvisief
— i inoffromi accredited academic programs first when

fevalilanle
ERECIprocity between state environmental health

- Ilcensmg Boards which would easily allow mevement
:‘ = olremployees between states
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= — An effective national licensing board for
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envirenmental health professionals
® One profession = one license

— A Job placement service at the national level that links
potential employers to graduates from all accredited
academic programs
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> Over II Results - Improved health of populatlons
iretiokiincreased environmental health
]T__J'iif.’.' Ventions performed by competent

= virenmental public health: professionals at the
: @cal level.




